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transformati on. It analyzes modern trends in corporate
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factors influencing the adoption of new educational tech
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PeueHseHT: Kynadenko MapuHa lNMeTpoBHa - kKaHgnpat negarorn4eckux Hayk, LOLEHT, AOLEHT Kadenpbl
ncuxonorun n negarornkn. ProQy BO «OpnoBCcKuin rocyaapCTBEHHbIN YHUBEPCUTET
nmenun U. C. TypreHesa»

Introduction

In today's world, where technology is rapidly changing traditional business processes,
the question of effective employee training and development takes on a new significance.
Digital transformation is no longer a concept for the future but has become a daily reality that
demands flexibility, adaptability, and constant updating of knowledge. Companies aiming for
sustainable growth and competitiveness are forced to reconsider established approaches to
employee training by implementing innovative strategies that not only transmit knowledge but
also foster critical thinking, the ability for self-development, and the capacity to apply acquired
skills in new, often unconventional situations.
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This issue becomes particularly relevant in light of the accelerating digitalization of work
processes. Artificial intelligence, automation, big data analytics, and virtual reality technologies
are reshaping traditional models of interaction within organizations. Conventional training
methods, based on linear information acquisition and sequential competence development,
no longer meet the needs of the dynamic market. At the same time, the mechanical
implementation of technological solutions without considering the individual and
organizational characteristics of employees can lead to a formal but ineffective development
process.

The aim of this research is to identify and analyze innovative approaches to employee
training in the context of digital transformation, assess their effectiveness, and identify
potential barriers to their implementation. To achieve this, it will be necessary not only to
consider modern technologies and methods but also to analyze the influence of organizational
culture, psychological aspects of knowledge perception, and adaptation mechanisms. Unlike
most studies focused on traditional methodologies, this work will emphasize interdisciplinary
methods. These include cognitive modeling, which allows predicting the individual
development trajectories of employees, and network analysis methods, which help identify
hidden connections and interactions within the learning group.

Moreover, significant attention will be given to empirical research based on immersive
technologies. The use of virtual simulations and adaptive algorithms for personalized learning
is becoming not just a convenient tool but a necessary condition for forming flexible and
sustainable professional skills. The study will also look at neurofeedback mechanisms used to
assess employees cognitive load during training, as well as the concept of «learning through
contradiction», where the development of competencies occurs through conscious immersion
in problem situations.

Thus, the research covers a wide range of issues, from the theoretical foundations of
digital learning to the analysis of specific practices and their impact on employee performance.
Innovative approaches should not only complement existing methods but also transform the
system of professional development itself, making it more adaptive, personalized, and focused
on long-term competency development.

Digital transformation and its impact on the training system

Digital transformation is fundamentally changing the landscape of corporate training by
introducing advanced technologies and innovative approaches into employee development
processes. These changes reflect the desire of organizations to adapt to rapidly changing
market conditions and technological innovations.
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Modern technologies offer new opportunities for corporate training, making it more
flexible, personalized, and effective. The development of mobile devices enables employees
to access learning materials anytime and anywhere, significantly enhancing the
individualization of the learning process. Immersive technologies, including virtual and
augmented reality, create a fully immersive experience, allowing real-world work situations to
be simulated and professional skills to be practiced in a safe environment [1].

The application of artificial intelligence and big data analytics enables adaptive learning,
which adjusts to the individual needs and preparation level of each employee. Social learning,
in turn, is based on the integration of social platforms and collaborative tools, fostering
knowledge and experience sharing among colleagues and strengthening collective interaction
[2].

Another important trend is microlearning, which involves the use of short, focused
learning modules. This approach allows for quick acquisition of specific skills or knowledge,
which is especially relevant in the context of limited time and the high dynamics of work
processes [3]. Additionally, microlearning can enhance learner engagement by providing
content that is easily digestible and accessible on-demand. As a result, organizations can
foster a culture of continuous learning that aligns with the fast-paced nature of modern
workplaces. To visually illustrate the distribution of these trends, we present a pie chart
displaying their share in the overall volume of digital initiatives in corporate training (Figure 1).

10%

15% = Mobile learning
= [mmersive technologies
= Adaptive learning
Social learning
Microlearning

Figure 1. Distribution of digitalization trends in corporate training.

These data demonstrate that the most significant areas are adaptive learning and
mobile learning, highlighting the companies drive for personalization and flexibility in
educational processes.
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However, the implementation of new technologies in learning is accompanied by
various psychological and organizational factors that influence their perception and
effectiveness. Among the psychological factors, one can note the level of digital literacy of
employees, their readiness for change, and their perception of technologies as useful tools or,
on the contrary, as threats. Organizational aspects include support from management, the
availability of infrastructure, and a culture of continuous learning [4].

For a more detailed analysis, let’s present a table reflecting the key psychological and
organizational factors affecting the perception of new technologies in learning (Table 1).

Table 1
Psychological and organizational factors in perceiving new technologies in education

Factor

Description

Example

Readiness for change

Openness of employees to new
working methods and learning.

Flexible employees adopt and master
innovative training approaches more quickly.

Support from

management

Active involvement and
encouragement of new technology
use by management.

Leaders who implement new technologies
and motivate their teams to use them
facilitate successful adoption.

Organizational culture

The extent to which an organization
encourages innovation and
continuous learning.

Companies with a culture of ongoing
development find it easier to implement new
educational technologies.

Availability of
necessary

infrastructure

Provision of technical conditions for
the implementation and use of new
technologies.

Lack of stable internet connection hinders
the use of online courses.

Social influence

The impact of colleagues and the

Positive feedback from colleagues about a

environment on attitudes towards new
technologies.

new platform increases the willingness of
other employees to use it.

The analysis of the presented factors demonstrates that the successful implementation
of digital technologies in corporate training depends on a balanced combination of
psychological and organizational aspects. Support from management and a favorable
organizational culture contribute to the rapid adoption of innovations, while insufficient
technical infrastructure and negative previous experiences can significantly slow down this
process. Companies that recognize the importance of these factors can proactively develop
adaptation strategies, including programs to improve digital competencies, the
implementation of flexible learning platforms, and the creation of a comfortable environment
for experimenting with new methods. Ultimately, the more thoughtfully technology is
integrated, the more effective its perception will be, and the higher employee engagement in
the learning process will be.

The analysis of trends in digital transformation and factors affecting the perception of
technologies in learning emphasizes the need for deeper and more effective solutions. Modern
realities require companies not just to implement digital tools, but to create fundamentally new
learning methods that can not only transfer knowledge but also form critical thinking, flexibility,
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and the ability to adapt to changing conditions in employees. In this context, innovative
approaches such as learning through provocation and mentoring with the use of digital twins
represent promising models capable of significantly enhancing professional development
effectiveness.

Innovative approaches to employee training

Modern training methodologies are evolving in response to the new challenges of digital
transformation. They are no longer purely informational but have taken on an interactive,
adaptive, and even emotionally engaging nature. In this context, new technologies and models
are emerging that allow not only to transmit knowledge but to immerse employees deeper in
the process of mastering it, creating conditions for active participation and critical reflection.

One of these methods is learning through provocation, which has developed at the
intersection of cognitive psychology and educational technologies. Historically, this approach
emerged in the late 20th century in academia when researchers began studying the influence
of paradoxical situations on the speed and depth of information absorption [5]. Subsequently,
this method found practical application in the corporate sector, especially in training leaders
and specialists who make decisions in uncertain conditions.

The essence of the method is creating situations that provoke cognitive dissonance or
unconventional thinking in learners. These may be scenarios in which familiar solutions don't
work, logic seems broken, and there is no single correct answer. In such conditions, the
employee is forced to analyze the problem from different perspectives, search for alternative
solutions, and experiment with new strategies. Practical examples include tasks in which a
group of participants faces an artificially created resource limitation or time pressure that
requires immediate solution finding in unconventional circumstances.

The effectiveness of this approach is supported by research on cognitive processes,
according to which unexpected and complex tasks activate deeper levels of thinking and
contribute to better retention of information [6].

Traditional training methods, including lectures, presentations, and linear curricula,
ensure an average level of information retention at 60% two weeks after completing the course
[6]. The main problem with this is the reduction in interest in learning and insufficient employee
engagement.

In contrast, the learning method through provocation, based on creating situations with
a high degree of uncertainty that require active employee involvement in the solution search
process, shows significant improvement in results. On average, the level of information
retention reaches 85%, which is 25 percentage points higher than with traditional approaches

[7].
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This is explained by the fact that emotionally engaging and intellectually stimulating
tasks promote more active cognitive activity, which improves the retention and awareness of
acquired knowledge.

To demonstrate the influence of provocative methods on the speed of knowledge
acquisition, we can look at the data from empirical studies, presented in the following graph
(Figure 2).

= Learning through
provocation

41%

Traditional method

Figure 2. The rate of information retention using provocative learning methods compared to
traditional methods.

The analysis of the data demonstrates the high effectiveness of the learning method
through provocation compared to traditional forms of training. This approach not only
accelerates the information acquisition process but also promotes the development of critical
thinking, flexibility, and the ability to adapt to non-standard situations in employees.

Another important direction in the development of corporate training is mentoring with
the use of digital twins. This technology originates from the concept of digital avatars, which
were initially used in industrial process modeling [8]. However, over time, the idea of virtual
replicas of specialists transitioned into the field of education and professional training.
Between 2018 and 2020, several technology companies began developing software solutions
that allowed the creation of personalized digital copies of experts to transfer knowledge and
skills to less experienced employees [9]. The core idea of digital mentoring is the creation of
artificial intelligence based on the knowledge and experience of real mentors. These digital
twins can analyze the behavior of the learner, provide recommendations, adapt training
materials based on progress, and even engage in real-time dialogues. Unlike traditional
mentoring, this method allows scaling training, making it accessible to a large number of
employees regardless of their location and time constraints [10].
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The application of digital twins in training allows significantly reducing the time needed
for new employees adaptation and improving their professional skills. Data analysis from
several large corporations has shown that the use of digital mentoring reduces the time
required to master new job responsibilities by an average of 35%, and also improves the
accuracy of task completion by 22% [11]. The data obtained from the comparative study is
presented in the following table (Table 2).

Table 2
Comparative analysis of employee adaptation time in traditional and digital mentoring
Indicator Traditional Digital Difference in
mentoring mentoring indicators
Average adaptation time (weeks) 12 7 -5 weeks (-42%)
Task accuracy level (%) 78 95 +17%
Percentage of employees successfully | 70 88 +18%
adapted (%)
Overall satisfaction level (%) 65 90 +25%

Traditional mentoring involves a lengthy adaptation period — on average, 12 weeks.
During this time, the accuracy of task completion is 78%, and the percentage of employees
successfully completing the adaptation process is 70%. This indicates that traditional methods
require significant time investments and do not always provide a high level of training.

Digital mentoring shows a significant reduction in adaptation time — down to 7 weeks,
which is 42% faster compared to the traditional approach. At the same time, task completion
accuracy increases to 95%, and the percentage of successfully adapted employees rises to
88%. This method also significantly boosts employee satisfaction — 90% versus 65% for
traditional mentoring.

The analysis results demonstrate that digital mentoring significantly outperforms
traditional mentoring methods on all key parameters. It allows for reducing the adaptation
period, improving task accuracy, and enhancing employee engagement. This is explained by
the use of personalized learning algorithms, constant feedback, and the availability of the
digital mentor at any time.

Thus, innovative approaches to employee training, such as learning through
provocation and digital mentoring, show great potential in rapidly changing environments.
They not only transmit knowledge but also develop critical skills in employees, which are
necessary for working in conditions of uncertainty and constant technological updates.

Conclusion

The conducted research allowed for identifying the main trends in digital transformation
within corporate training and evaluating their impact on the effectiveness of professional
development for employees. The analysis showed that the use of mobile, adaptive, and
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immersive learning contributes to increasing access to knowledge and improving employee
involvement in the educational process. At the same time, the implementation of digital
technologies is accompanied by certain psychological and organizational barriers that require
a comprehensive approach to overcoming them.

The innovative methods discussed, such as learning through provocation and
mentoring with digital twins, demonstrate significant advantages over traditional approaches.
Learning through provocation helps develop critical thinking, flexibility, and adaptability by
engaging employees in non-standard situations. Meanwhile, digital mentoring reduces
adaptation time, improves task accuracy, and enhances overall employee satisfaction with the
learning process. These methods confirm the effectiveness of personalized and interactive
strategies in modern educational systems.

The results obtained indicate the need for further development of digital solutions in
corporate learning. Promising research directions could include the integration of artificial
intelligence technologies for deep personalization of training programs, the development of
new forms of immersive learning, and the analysis of the long-term effects of digital methods
on employee professional development. It is important to consider organizational and cultural
factors when implementing new educational solutions to ensure their successful adoption and
maximize their effectiveness.

References

1. Baisova G. Integration of Artificial Intelligence into Educational Programs to
Develop Scientific Analysis Skills in a Multidisciplinary Environment // Bulletin of Science and
Practice. — 2024. - Vol. 10. - No. 11. - P. 410-416.

2. Zhang J., Chen Z. Exploring human resource management digital transformation
in the digital age // Journal of the knowledge economy. — 2024. — Vol. 15. — No. 1. - P. 1482-
1498.

3. Muradaliyeva E.E. Innovative methods of personnel management in the
conditions of digitalization of the economy // Bulletin of the Rostov state economic university
(RINH). —2022. - No. 4 (80). - P. 207-211.

4. Kamakin A.V. Innovative trends in personnel management of enterprises in
Russia // International journal of humanities and natural sciences. — 2023. — No. 4-2 (79). - P.
14-16.

5. Abramov V.., Glukhova E.V. Retraining and professional development of
personnel in the context of the digital transformation of the economy // Development of the
labor market in the modern stage of socio-economic transformations. - 2021. — P. 3-10.

WWW.EPEJ.RU s e L iy o6

3/2025



https://creativecommons.org/licenses/by/4.0/deed.ru|

g ho  mm oe” TEe” Y e”x_~p mco “E x t [NBFIGABS /2YY2ya | GGNKOdzliA

https://creativecommons.org/licenses/by/4.0/deed.ru|

14

6. Blanka C., Krumay B., Rueckel D. The interplay of digital transformation and
employee competency: A design science approach // Technological forecasting and social
change. - 2022. - Vol. 178. - P. 15.

7. Baisova G. The impact of artificial intelligence on the development of critical
thinking in the process of learning STEM disciplines // Cold Science. — 2024. — No. 8. — P. 47-
55.

8. Serpik Z.P. Digital transformation of HR: How new technologies are changing
approaches to talent management and employee engagement // Scientific works of the
Moscow humanitarian university. — 2025. — No. 6.

9. Goulart V.G., Liboni L.B., Cezarino L.O. Balancing skills in the digital
transformation era: The future of jobs and the role of higher education // Industry and higher
education. - 2022. - Vol. 36. — No. 2. - P. 118-127.

10. Trenerry B., Chng S., Wang Y., Shah S.Z., Lim S.S., Lu H.Y., Oh PH. Preparing
workplaces for digital transformation: An integrative review and framework of multi-level
factors // Frontiers in psychology. — 2021. - Vol. 12. - P. 24.

11. Alenezi M. Deep dive into digital transformation in higher education institutions
// Education sciences. - 2021. - Vol. 11. = No. 12. - P. 770.

WWW.EPEJ.RU s e L iy o6

3/2025


https://creativecommons.org/licenses/by/4.0/deed.ru|

g_ho  ,mm oe~ T'Ee” Yy e*x_ ~q mco "E'x t [ NBFGAGS /2YY2ya ! G0GNROdziA
https://creativecommons.org/licenses/by/4.0/deed.ru|

15
yOK 37

'ywmHa H.H. bunmnreansHoe ob6pa3oBaHue Kak MHCTPYMEHT
COXpaHeHus1 Ky/IbTYPHOW UAEHTUYHOCTU U Pa3BUTUA KOMMNETEHL NN
Yy MOJI0O4EXUN KOPEHHbIX HAPO40B ceBepa

Bilingual education as a tool for preserving cultural identity and developing competencies
among young people of the indigenous peoples of the North
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Abstract. The article is devoted to the study of bilingual education as a tool for preserving culturalyideratit
developing competencies among young people of the indigenous peoples of the Nortredtsisalcsignificance, the impact
of education in native languages the academic performance and motivation of students are considered. Particulianattent
is paid to the practical experience of implementing bilingual educational programs through the Language Horizons platform.
Based on the analysis of existing approaches and examples, recommendations are given for expanding and effectively using
bilingual methods in educational systems for indigenous peoples.
Keywords: bilingual education, cultural identity, indigenous peoples of the North, student motivation, academic
performance, language platform, Language Horizons.
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ncuxonorun n negarornkn. ProQy BO «OpnoBCcKuin rocyaapCTBEHHbIN YHUBEPCUTET
nmenun U. C. TypreHesa»

BeepeHue

BunuHreanbHoe o6pa3oBaHue 3aHMMaeT ocoboe MeCTO B CUCTEME MOArOTOBKM
MOOAEXN KOpeHHbIX HapoaoB CeBepa, CNocObCTBYS HE TONbKO COXPaHEHUIO NX S3bIKOB U
KYNbTYPHON WAOEHTUYHOCTU, HO N PasBUTUIO KIHOYEBBIX 06pasoBaTesibHbIX KOMMETEHLUUN.
YTpata popHbiX S3bIKOB MPUBOAMT K KYJbTYPHON acCUMUMALMMA U MOTEPE YHMKaNbHbIX
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Tpaguumin, 4To AenaeT BaKHbIM U3YYeHWEe NX POsM B COBPEMEHHOM 06pasoBaTeSlbHOM
npovecce.

CoBpeMeHHble nCCneqoBaHNSA MNOKas3blBaOT, 4YTO OOy4YeHWe Ha pPOoAOHbIX A3blKax
NONOXXUTENBHO BUSET HA YCNEBAEMOCTb, KOTHUTUBHOE Pa3BUTUE U JIMYHOCTHYIO MOTUBALMIO
ydawmxcs.  NpuMepoM  yCnewHoro npUMEHEeHns OUIVHrBasibHbIX METOAOB  CAYXUT
nnatopma «SA3bIKOBble T[OPU30HTbI», KOTOpas npPefocTaBnsAeT WHCTPYMEHTbl Ans
NHTEerpauun HaumoHasibHO-OpPUEHTUPOBAHHbIX NPOrpamMm B 06pasoBaTtesibHble YYpexaeHus.

Llenbto paHHOM cTaTtbn 4ABNSETCA aHaimM3 CouManbHO-KYIbTYPHOW 3HAYNMMOCTU
OVMNMHrBanbHOro 0bpasoBaHns, N3y4eHne ero BAUsHUS Ha obpasoBaTesibHble pe3ynbTaThl U
pPacCMOTPEHNE YCrnewHbIX NPaKTUK BHEAPEHUA 4Yepe3 MHHOBaUMOHHble obpa3oBaTtesibHble
nnaTgopmsl.

1 COUWAJIbHO-KYJIbTYPHAA SHAYNMOCTb BUJTIMHIBAJIbHOI'O
OBPA30OBAHUA

1.1. Ponb 6GunuHreanbHOro o6pasoBaHns B COXpaHEHUN KYJIbTYPHOW UAEHTUYHOCTH

BunnHreanbHoe ob6paszoBaHMe UrpaeT KJYEBYKO POJSib B COXPaAHEHUN KYNbTYPHOMN
NOEHTUYHOCTU KOPEHHbIX HapoaoB. [ns MHOMMX 3THNYECKUX COOBLLLECTB CEBEPHbLIX PEMNMOHOB
Poccum A3bIK ABNSeTCs He TONbKO CPEACTBOM KOMMYHUKALMKN, HO Y BaXKHBIM KOMMOHEHTOM
Tpaguumn, obbl4aeB N MUPOBO33PEHUSA. YTpaTa fA3blka HeM30eXXHO BefeT K KyNbTypHOW
aCCUMUNIALNN, YTO NpeacTaBnseT cobon yrpo3y Aansa ycTon4mBoro pasBuTns aTux coobLLecTs.

O6pasoBaTtesibHble  MNporpaMmmbl,  BKJKOYalWme  N3y4eHMe  POOHOro  A3blKa,
CNOCOBCTBYIOT (POPMUPOBAHUIO Y MOJIOAEXMN HyBCTBA MOPAOCTU 38 CBON KOPHU 1 OCO3HaHUIO
Ba)XKHOCTU KYNIbTYPHOroO Hacnegnsi. B 9ToM KOHTEKCTe BunmHreanbHoe obyyYeHne CTaHOBUTCA
He TOJIbKO MHCTPYMEHTOM COXPaHeHus Tpaguunii, HO N BaXKHbIM (pakTopoM (hopMUPOBaHNS
9THNYECKON NOEHTUYHOCTU, OCOBEHHO B yCNoBusax rnobannsaunm n ypbaHmsaumm.

CornacHo uccnegosanuam J1.X. Ypycosonn n A.B. KepnmoBa, ydawmecs, npoxogdaiwime
oby4yeHne no nporpamMmmamM [OByA3bl4US, LEMOHCTPUPYIOT MOBbIWEHHYIO KYJbTYPHYHO
[OBPOCOBECTHOCTb N MPUHATUE JOOEN N3 Pa3HbIX 3THUYECKUX rpynn. Takue nporpammebl
CNOCOBCTBYIOT CO3AaHMI0 0b6pasoBaTeflbHON Cpeabl, rAe 3THUYECKNE rpaHuLbl CTUPatoTCS, a
AA3bIKOBOE PaBeHCTBO CTaHOBUTCA HOopMoW. [detn, obyvawowmecs B GUAMHrBanbHON cpege,
YyBCTBYIOT cebs 6onee KOMPOPTHO 1 6e30nacHoO, Tak Kak gonyLieHne ownbok B npouecce
N3y4YeHNsA HOBOIO si3blKa CTAHOBUTCS €CTECTBEHHOM 4acTbio 00yYeHUs AN BCeX y4aCTHUKOB
npouecca [1, c. 242].

OTa artMocdepa paBeHCTBa MNOMOraeT yvalMMmcs pasBuBaTb MEXKYJSIbTYPHbIE
KOMMETEHUMN, CHWXKaTb MpeaB3siToOCTb U (POopMUPOBaTb MO3UTUBHOE OTHOLWIEHME K
MHOroobpasunto. bBunuHreanbHoe o6pasoBaHNe He TOJIbKO COXPaHSeT KyJbTypHble
OCOBEHHOCTN STHUYECKUX T[pPyrnn, HO W crnocobcTByeT (OPMUPOBAHNIO LIEHHOCTEN
TOSIEPaHTHOCTU, B3aUMOYBa>KeHUs U COTPyAHNYeCTBa B OOLLecTBe.
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1.2. BnusiHne bununHreanbHOro o6pasoBaHns Ha CoOLUUasbHYIO MHTErpaumio

BunuHreanbHoe o6pasoBaHne wWrpaeT BaXKHYKD pPOJfib B PasBUTUN  KOMMETEHLUHN,
HeobXxoOuMbIX O yCnewHon counanbHon nuterpauun. ObyyvyeHne B GunuHreanbHoOM cpene
CNocobCTBYET (POPMUPOBAHMIO A3bIKOBOW, MPEeOMETHON N MEXKYSIbTYPHOW KOMMNETEHLNI, YTO
obecrneymBaeT y4awmmcs nNpeumMyllectesa B JIMMHOCTHOM U NpO(eCCUoHaIbHOM
camoornpegeneHuu.

Kak oTmevaet O.®. XynobuHa, A3blKoBasd KOMMNETEHUMS B paMKax OUIVHreasbHOro
obpasoBaHNA BKKOYaEeT B cebsl pasBUTME HaBbIKOB ayaupOBaHUs, YCTHOM U MUCbMEHHOMN
peyn, a TakKe CrOCOBHOCTU MPUMEHATb UX Kak B MOArOTOBJIEHHbLIX, TAK U B CMOHTaHHbIX
cuTyaumsax. ITo fgenaet ydawmxca 6onee yBepeHHbIMU B OOLLEHUN KaK B POOHOWN, Tak U B
NHOCTPaHHON A3bIKOBOW cpefe. Hanpumep, LWKONbHUKKU, oby4arowmecs B GUINHrBasbHON
cpepe, 4acTo OEMOHCTPUPYIOT Bonee BbICOKNE pPe3ysbTaTbl B PELUEHN KOMMYHUKATUBHbIX
3afad, Takmx Kak nybnvyHble BbICTYMNJSIEHUA UKW y4acThe B MEXKYJIbTYPHbIX npoekTax. B
pPernoHax C BbICOKMM YPOBHEM 3THOKYNLTYPHOrO pasHoobpasns, Takux Kak Pecnybnuka
Caxa (AkyTtuns), nporpamMmmbl OBYS3bIHHOIO 06pa3oBaHNA NOMOratT OeTsM 6ofiee opraHU4yHO
B3aMMOLENCTBOBaTb Kak BHYTPW CBOMX COOOWECTB, TaK M C npeacraBuTenamu Jpyrux
STHUYECKNX rPynm.

NMpeoMeTHas KoMmneTeHUuMs QOpMUPYETCA 3a CYET U3YyYeHUs AUCUMMINH B
6unuHreansHoM opmarte, 4YTO MO3BOASET Yy4alUMCs BOCMNPUMHMMaTb W ycBauBaTb
cofep)XaHve npeaMeToB 4Yepe3d Mnpu3My [ABYX SA3bIKOB. OTO He TONbKO yhy4waeT
akafeMN4yecKyro yCrneBaeMoCTb, HO N pacluMpsaeT UX MOHWMaHWE KYJIbTYPHbIX U Hay4YHbIX
KOHTEKCTOB U3y4aeMblX MaTepuanoB. Hanpumep, wuccneposaHne o6pas3oBaTesibHbIX
OOCTWXKEHUN, onybnnkoBaHHOe B >XypHane «Journal of Multilingual and Multicultural
Development» [2]. OHO dhoKycupyeTcs Ha BUNMHIBAsIbHbIX YHALMXCA U UX aKaAEMUYECKNX U
MEXKY/IbTYPHbIX HaBblKax, NMOATBEPXXAasi, YTO BbICOKUA YPOBEHb A3bIKOBOW KOMMETEHLMN
yfydwaeT WX KOHKYPEHTOCMOCOOHOCTb Ha YHUBEPCUTETCKUX MporpamMmax B cdepe
MeXAYyHapPOAHbIX OTHOLLEHNIA.

MexXKynbTypHas KOMMeTeHuusl, passBuBaemMasi 4epe3 OunuHreanbHoe oby4eHue,
0COBEHHO BaXKHa AN coumnanbHom nHterpaumm. OHa cnocobCTBYET NOTOBHOCTU YHaLLMXCA K
B3aMMOOENCTBMIO B  MHOIOKY/NbTYPHbIX coobullectBax, @OPMUPYS Y HUX HaBbIKM
TONEPAHTHOCTWN, YBaXKEHUS K OPYrMM  KyJbTypamM W CMOCOOHOCTU  9PEKTUBHO
B3aMMOAENCTBOBaTb B NOMUKYNLTYPHON cpefe. Hanpumep, B KaHage, roe GunuHreanbHble
nporpammMbel PPaHLy3CKOro 1 aHrMNCKOro A3bIKOB SABASAIOTCHA 4aCTbio roCyAapCTBEHHON
obpasoBaTtesibHON CUCTEMBI. [103TOMY CTYAEHTbl KOPEHHOIO NPOUCXOXAEHUS B CpegHEM Ha
25% yvaue nony4atoT BbicLlee obpasoBaHmne. IT JaHHble NPUBOAATCSA B 0T4eTe KaHagcKoro
coBeTa Mo ABys3bl4HOMY obpasoBaHuio (Canadian Council on Bilingual Education, 2020),
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KOTOPbI MOATBEPXXAAeT, YTO OWNMHrBasnbHble MNpPOrpamMmMbl CMOCOOCTBYIOT MOBbLILLEHWNIO
couManbHON akTUBHOCTU MOJIOAEXWN U YKPEMNAIOT MEXKY/IbTYPHbIE CBA3N.

Taknm obpasom, bunuHreanbHoe obpasoBaHue cOo3[aeT YCNoBUA O rapMOHUYHOMo
BKJTOYEHNS BbIMYCKHUKOB B COBPEMEHHOE MYNbTUKYIbTYPHOE 0OLWEeCcTBO, NPeAoCTaBnsas UM
npenMyLLecTBa Kak Ha JIOKanbHOM, Tak U Ha rnobasnbHOM YpOBHeE.

2 BWIMHIBAJIbHOE OBPA3OBAHUE KAK CPEOCTBO  PA3BUTUA
KOMMETEHLUMI Y MONOOEXXN KOPEHHbLIX HAPO[JOB CEBEPA

BunnHreanbHoe obpas3oBaHMe WMeEET OCOD0e 3HaYeHMEe B KOHTEKCTE COXpPaHeHusi
A3bIKOB N KYJIbTYP KOPEHHbIX HapPO[oB, OCOBEHHO B pernoHax, rge TpaguuMoHHas KybTypa
CTafnkmMBaeTCcs C BbidoBamu rnobanusaumn n ypbanmnsauum [4, ¢ 2]. Bo BTOpoi rnase
pPaccMOTPpUM, Kak OBYA3blYHbIE MPOrpaMmMbl BAVAIOT HA PasBUTNE KOMMETEHLMIA Y MOSTIOAEXMN
KOpeHHbIX HapopoB Cesepa U1 obecneymBalOT WX JIMHHOCTHOE, CcouuasbHOE U
nNpodecCcMoHanbLHOe CTaHOBJIEHME.

2.1. Pa3BuTtune A3bIKOBOW U NpeaMETHON KOMMNETEHLMN

Yyactme B OUANHrBasIbHbIX 0OOpasoBaTesibHbiX MporpaMmmax Mno3BOMSET y4alyMCH
OCBOMTb Kak pPOAHON, Tak N rOCY0apCTBEHHbIN A3bIKM HA BbICOKOM YPOBHE, YTO CNOCOOCTBYET
NX yCreLwHON NHTerpaunmn B COBpeMeHHOE obLecTBO 6e3 yTpaTbl KyNbTYPHON MAEHTUYHOCTN.
[MporpamMmmbl, peann3yemble B TaKNX PeErmoHax, kak Amano-HeHeukunii aBTOHOMHbIN OKPYI Unu
Pecnybnuka Caxa (AKyTnsl), aKTMBHO BKJIHOYAKOT 3fIEMEHTbl HAUVOHANbHOW KYfbTypbl U
TPaANLMOHHbIX 3HAHWUI B y4ebHbIN Npouecc. Hanpumep, B pamMKkax NpegMeToB 3KONOrnm nnmu
reorpadun n3yyeHve npupoLHbIX NPoLEeCcCOB COMPOBOXAAETCS BKIIHOYEHNEM TEPMUHONOMN
POAHOro A3blKa, YTO MOMOraeT yyallMMcs pasBuBaTb NPegMeTHble 3HAHUSA B KYJIbTYPHOM
KOHTEKCTe.

OgHUM 13 NpMMepPOB TaknX NporpamMm siBnsieTcs cosfaHne ydebHmka gnsa 5-11 knaccos
«/lcTopusa n KynbTypa AAMana». B o6weobpasoBaTefibHbIX yYpeXaAeHNAX aBTOHOMHOIO OKpyra
Havanncb Nepsble YPOKN MO U3YHEHUIO NCTOPUU U KyNbTypbl pernoHa. B 30 wkonax BocbMu
MYHALMNANMTETOB, y4acTBYIOLWMX B anpobauun, y>xe NCrnosib3ytTCs HOBble YH4eOHUKM AN 5 n
6 KrnaccoB, KOTopble obecneymBaroT yriybyeHHOe N3y4yeHne MeCTHbIX Tpaguuuin N NCTopuMN,
YTO CNOCOBCTBYET COXPaAHEHUIO KYJIbTYPHOIO Hacneans pernoHa [].

Ewe opgHUM BaXHbIM LWAroM CcTano CHabXeHue cenbCKux LWKon HagbiMcKoro,
Mpuypanbckoro, [lypoBckoro, TasoBckoro, LUypbllwkapckoro n $ManbCKoro panoHOoB
KHUramm «JlntepaTtypHoe 4YTeHne» onsa AeTein Co BTOPOro No YeTBepTbli K1aCCbl HA HEHELKOM
N XaHTBINCKOM $i3blKax, a A1 NATUKIIACCHUKOB — Ha KOMW si3blKe (MXKEMCKUI AnanekT). 9Tu
y4yebHO-MeTogM4ecKne nocobus, pas3paboTaHHble SAMasbCKUMU YYUTENSMU W YYEeHbIMU
COBMECTHO C M3paTenibCTBOM «[1pocBeLleHne», MOMOratoT LUKOJSIbHUKaM Jlyylle ycBauBaTtb
A3bIKOBYIO U NINTEpaTypPHYIO cneundunky pogHoro asblika. Hatanes PoyeBa, aBTop y4eOHUKOB
Ha A3blke KOMW, OTMETIUNA, YTO paHbLUe NegaroraMm Npuxoaniocb CaMOCTOATENIbBHO MOTOBUTL

WWW.EPEJ.RU

G NR 0 dzi A

3/2025



https://creativecommons.org/licenses/by/4.0/deed.ru|

{_ho  mm oe~ "ge* Yy e~x_ ~q mco "E'x t [NBIGAGS /2YY2ya !
https://creativecommons.org/licenses/by/4.0/deed.ru|

19

MaTepuasnbl, 4YTO MOAYEPKMBAET 3HAYMMOCTb JTOro MNpOoeKTa Ansa obpasoBaTeslbHOro
npouecca [6].

AP PEKTUBHOCTb TaKMX NporpamMm noaTeepxpaetca nccnegosaHnem LieHTtpa nayveHns
KOPEHHbIX s3blkoB P® (2021), KOTOpoOe noKasblBaeT, YTO LUKOJSIbHUKN, obyvawolpmecsa B
OVNMHrBanNbHON cpeae, AEMOHCTPUPYIOT YiyYLWEHHbIE pe3dyfibTaTbl B €CTECTBEHHO-HAYYHbIX
ancumnamHax Ha 10-15% Bbliwe, YeM NX CBEPCTHUKMU U3 MOHOJIMHIBaNbHbIX LWKOA. OBy4veHne
Ha POAHOM 1 roCcyAapCTBEHHOM A3bIKax MO3BOMISET yYalLMMCA OOHOBPEMEHHO BOCMPUHUMATD
Hay4Hble 3HaHUA N TPAAULMOHHbBIE 3KOJSIOMMYECKNE 3HaHWSA, Takne Kak LUKIbl Murpauuun
>KUBOTHbIX, OCOBEHHOCTN NOBEAEHUSA PACTEHUI B YCNOBUAX BEYHON MEP3OThI U YCTONYNBOE
NCronb3oBaHne NPUPOOHLIX pecypcoB [5]. B pesynbTaTe LWKOABHUKA OEMOHCTPUPYIOT
YPOBEHb 3HAHUN B €CTEeCTBEHHO-Hay4yHbiX pgucuunanHax Ha 10-15% Bblwe, 4em ux
CBEPCTHUKN U3 MOHOJINHIBASTbHbIX LLKOJI.

OfHMM 13 yCneLHbIX MPOEKTOB, CNOCOOCTBYIOLMX Pa3BUTUIO A3bIKOBbIX KOMMETEHLMN,
ABNSieTCA Mcnonb3oBaHue nnatopmbl LearningApps.org B y4ebHOM npouecce, Kak 3TO
oTmevaroT [zba O.P. n ®dununnosa O.. B cBoen pabote [7, c. 43]. [aHHbIN pecypc
npepnaraeT npenopasaTensM rMOKUIN WHCTPYMEHTapui AN CO3AaHUs WHTePaKTMBHbIX
3ajaHui, BKOYas aygno- 1 BugeomaTepuasbl, KOTOPble MOXHO afanTupoBaTb MOA
A3bIKOBblE MNOTPebHOCTM CTyAeHTOB. Hanpumep, Takne moaynn, kak Choose the right item, Fill
in the gaps nnn Match the pictures with the words, nozsonsaT yyawmmcsa 3pHeKTUBHO
paboTaTb Ha[ NEKCUMKOM U rpammaTukon. B To ke Bpemsi 3afaHusi YCNOBHO-PEYEBOro
XapakTtepa, Takme kak Make up a dialogue nnn Describe the picture, cTumynupyoT passutune
KOMMYHUNKaTUBHbIX HaBblkoB. OAHMM N3 BaXKHbIX MNPEMMYLLECTB NNaTdopMbl SABMASETCS
Bknagka My classes, KoTopasi MO3BONSET OpraHW3oBaTb CaMOCTOATENIbHYO paboTy
obyvalowmxcs, cosgasas rpynnbl M OTCReXusas UX MNporpecc. HecMoTps Ha TO 4TO
UMpPOBbIE WHCTPYMEHTbI He 3aMeHslT npenogasaTens, OHW CTAHOBATCS MOLLHbIM
OOMNOSIHEHNEM K y4ebHOMYy npoueccy, cnocob6CTBys uHAMBMAyanu3aumm oBy4eHnsa wn
NHTEerpaumMm TBOPYECKUX MOOXOAOB Kak B paMKax ayAuTOPHbIX 3aHATWW, TakK U 3a UX
npepenamu.

OTO CBMAETENLCTBYET O TOM, YTO BUAMHIBasnbHbIE NPOrPaMMbl CNOCOBCTBYIOT SlyyLleEMY
YCBOEHUIO y4ebHOro MaTepuana, Tak Kak BKJIl0YeHMEe POOHOro si3blka NOMoraeT yYeHukam
yCTaHaBMBaTb B3aMOCBSA3b MeXAy NpeaMeTHbIMU 3HAHUSMU 1 peasibHON XN3HbK B CBOEM
KYJIbTYPHOM KOHTeKkcTe. bonee Toro, getn 4yBCTBYIOT GOJbLUYD YBEPEHHOCTb B YY4EOHOM
npouecce, 4YTO MONOXUTENBHO BAMSET Ha WX akageMuyeckme ycnexum u dopmmpyet
YCTOMHYMBYIO MOTUBALIMIO K OBYHEHUIO.

2.2. DopMUpoBaHUE MEXKYJIbTYPHON KOMMNETEHLMN

MeXKynbTypHas KOMMETEHUUSA SBNSAETCA KIKOYEBbIM Pe3ynbTaToOM OUAVHIBaNbHOrO
oby4eHus. Yyawmecs npnobpeTaroT He TONbKO HaBblKM COLManbHOrO B3auMOAENCTBIUSA, HO U
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CNOCOBHOCTb NMOHUMATb KYJbTYPHbIE LEHHOCTU, HOPMbl 1 TPpaauumun Opyrux Hapopos. [Ons
MOJIOAEXN KOPEHHbIX HapodoB 3TO OCOOEHHO BaXKHO, TaK KaK OHM OKa3blBalTCH
nocpegHuKamn Mexxay TpaguunmoHHbIM 06pa3oM >XXU3HM CBOUX COOBLLECTB U rnodanbHbIMU
npoueccamm, NPONCXoaaLLMMN B COBPEMEHHOM MUPE.

Mprmepom macTabHOro Noaxona K peLueHnio 3Tnx 3apay sasnsetcs npoekTt C 4 no 8
Mas 54 WKOMbHMKA MepBbiX N BTOPbIX KnaccoB ns O6gopckoin rumHasnm Canexappa wn
rmmHasnm  JlabblTHaHMM  y4acTBOBaiM B MNEPBOM  OWUMHIBasIbHOM MNPOEKTHOM farepe,
OpraHn3oBaHHOM Ha 6ase LleHTpa BbIsiBNIeHUA N NOAOEPXKKN OfAPEHHbIX AeTeil oKkpyra. 1o
YHUKanbHOEe MeponpuaTne o6beanHnNo obyyeHne n norpy>KeHne B aHrMNCKY A3bIKOBYHO
cpeny nod pPYKOBOACTBOM npenogasatenen KanyXCKoW MeXOyHapOOHOM  LUKOMbl 1
AManbCKUX ydYnTenen.

OCHOBHOW aKueHT 6bln caenaH Ha NMpPakTUKY pas3rOBOPHOro aHr/IMACKOro B peasibHbIX
XKN3HEHHbIX CcUTyaumnsax. VIHTEHCKBLI NPOBOAMANCH B hopmarte, codeTarLeM obpasoBaHue n
pasBrievyeHns1, YTO CNOCOBCTBOBAIO JIEFKOMY YCBOEHUIO MaTtepmnana n co3gaHunio atmocgepsl
oTAbIXxa u TBOopYecTBa. [porpamma Bka4ana:

TMup wuCKycCTBa: YYaCTHUKN W3y4ann WUCTOPUKD 3HAMEHUTbIX KapTUH B
XYOOXXEeCTBEHHON MacTEepPCKOMN.

T«KynuHapuym»: pebaTta y4dmnncb rotoBuTb NpocTble 6ntoaa, ocBamBann asbl
NPaBuIbHOro NUTaHNS U UCCNEAOBanun 3TN TEMbl C MaTEMATUYECKOWN TOYKUN 3PEHMS.

THay4Hble apT-KBU3bl U KBECTbI: YH4aCTHUKM NOrPY>Xasnuch B YBReKaTebHbI MUP
HayKn Yepes 3KCNeprMeHTbl 1 TBOPYECTBO.

[MpoeKT BunNnHreanbHOro narepsi 4ns WKOJSIbHUKOB SMana ApKui npuMepoM NHTerpauum
obpasoBartesibHbIX U KYNbTYpPHbIX  MOAXOOOB, CMNOCOOGCTBYHOLWMX  (POPMUPOBAHUIO
MEXKYNbTYPHOW  KOMMYHuMKauun. Bnarogapss MNOrpyXeHuio B A3bIKOBYK — cpegy,
yBneKaTtesibHbIM 3aHATUAM N KOMaHaHou paboTe, netn 6yaoyT CoBepLUEHCTBOBATL BnafeHne
aHrMACKMM A3bIKOM, pasBuBasi HaBblKU COTPYOHUYECTBA, KPUTUYECKOrO MbIWSIEHNS U
TBOPYECKOro caMmoBblpaXkeHus [8].

OTO NOMOXET yYallMCs afanTMpoBaTbCs K MYJbTUKYNbTYPHON cpefe, paclunpuT Ux
MUPOBO33PEHNE W YKPENUT WHTEPEC K UIYYEHUIO Jpyrux KynbTyp. BHepgpeHue Takmx
nporpaMMm  3afloKUT OCHOBY AN Oyaywmx MOKOMEHWUn, CroCOBHbIX 3(PEKTUBHO
B3aMMOAENCTBOBaTb B rnobanbHOM Mupe. NpoeKT NnogTBepOUT, YTO A3bIKOBAA UHTerpaums
MOXXET CTaTb He TONbKO 06pasoBaTtesibHbIM MHCTPYMEHTOM, HO U CPeOCTBOM YKpenseHus
MEXKYNbTYPHOIO ananora.

Bonee Toro, ¢ 2022 roga B OKpyre akTMBHO pasBuBaeTCcs OUNnHreanbHoe obpasoBaHme.
OTtkpbiTO 13 Knaccos B rumHasusax Canexapga, Hosabpbcka, HoBoro Ypenros, JlabbITHaHM i,
a Takxke B wWkonax Hapgeima n N'ybknHckoro. Bece acnekTbl y4eOHOro npouecca, BKJo4Yas
YPOKU, NepeMeHbl 1 o6LeHe, NPOBOAATCA Ha aHMNNNCKOM A3bike. IHMumaTuea, 3anyLieHHas
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rybepHatopoM fAmana OmMuTprem ApPTIOXOBbIM, TakXe paclUMpsieTCa 3a CYEeT BHeapeHus
KATaCKOro £3blka, YTO CMOCOOCTBYET M3YYEHUIO KynbTyp U uctopum BocToka. lNMpoekT
CNYXXUT SPKUM MPUMEPOM UHTErpauum COBPEMEHHOIO OWAMHIBasbHOrO nogxoga B
obpasoBaTesnibHy0 CUCTEMy pernoHa [9].

3 MPAKTUYECKUIA OMNbIT BHEAPEHUSA BUNTMHIBAJIbHBIX MPOrPAMM YEPE3

MIATOOPMY «A3blIKOBbIE TOPU30OHTbI»

O6pazoBaTenbHbIA NOPTan «A3bIKOBbLIE FOPUSOHTBI» — 3TO
coBpeMeHHas nnaTtpopmac yyebHbiMu MaTepuanamm gna
BCEX, KTO XO4YeT NPaKTUKOBaTh ABys3bluyMe, Ha HaweM canTe

Bbl HaWgeTe:
j % Meropuueckue pazpaboTku — U3roTaBNUBAIOTCA YYUTENsIMU

oneoGpaaoBaTeanblxAucqunnuu Macrepamm
npounssoacTeeHHoroobyyenms CMNO, npenogasarensaMmm
WHOCTPAHHbIX A3bIKOB.

Bupeow aypuomarepuans — NOMOryT noOHMMaTh
HHOCTPBHHNM Si3bIKHA CNYX U COBEPLIEHCTBOBATb HAaBbIKK
rOBOPEeHUA.

MCTAHUMOHHBIE OHNalH Kypchl — NoaAepXKa
npo¢eccuouanos 8 chepe BunuHresanbHoro obpasosaHms.

% 3 »

CoBpeMEHHbIE TEXHONOMMM  CTAHOBATCSA BaXKHbIM WHCTPYMEHTOM B NopAepKke
OUNUHrBanbHOrO 06pas3oBaHNsA, OCOBEHHO B OTAANIEHHbLIX PErMOHaX, TakKMX Kak CeBepHble
TeppuTopumn Poccun, rae NpoXXnBaroT KOPEHHbIE HAPOoab.

MpumepoM ycnewHon peann3aumm GOPMUPOBAHNSA MEXKYbTYPHbIX KOMMETEHLUMI
ABNAETCA pa3paboTaHHbIl HamMu MPOEKT «HA3bIKOBblE TOPU3OHTbl» — OUANHIBasIbHas
nnatpopma oby4deHus, roe YpPOKM MpOoBOAATCA C  UCMOSIb30BaHUEM MYNbTUMEOUNHbIX
MaTepuanoB, Y4YUTbIBAKOLMX I3THOKY/bTYpHble ocobeHHocTu. Ob6yyvarowpmecs MNogo6HbIX
nporpamMMm 4aule yy4acTBYHOT B OOLLUECTBEHHbIX M BOIOHTEPCKNX MHULMATUBAX, CBA3AHHbIX C
NPOABMXXEHNEM POAHBIX A3bIKOB U COXPaHEHUEeM KyJfibTypbl, YTO MOATBEP)XOAET AaHHblE,
npusegeHHble B otyeTe KOHECKO (2020), roe ykasbiBaeTcs, YTO BbINYCKHUKN ABYSA3bIYHbIX
wkKon Ha 30% yvalle y4acTBYHOT B KYJNIbTYPHbIX MEPOMPUATUSX HA PEMMOHANIbHOM YPOBHE.

Mnatopma «53bIKOBble TOPU30OHTbI» CO3AaHa AN PeLeHNs YHUKasbHbIX 3ajad,
CBSI3aHHbIX C COXPaHEHWEM $3blKOB W KyNbTypbl 3TUX HapogoB B ob6pas3oBaTeflbHOM
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npouecce. Ha nnatcgopme OyayT npeactasBneHbl pasHOoOpasHble y4ebHble mMaTtepuarsl,
BK/KOYaA npeseHTauuu, TecTbl, rpamMmmatMyeckme 3afaHnsa, a Takke ayguo- U
Bugeomatepmnasnbl. 3Ta MHOroopMaTtHOCTb MO3BOSSET coO3fAasaTb Yy4yebHble MoAynu,
KOTOpble OObEeAUHAIOT A3bIKOBYIO MOArOTOBKY C U3YYEHUEM KyJbTYPHbIX OCOBEHHOCTEN U
akTyasibHbIX Y4YebOHbIX AgucumMnavH. Hanpumep, martepuansl o pasfinyHbiM npodeccusm
BK/IOMAT TPaguUMOHHbIE 3HaHMA O paboTe No chneunanbHOCTU U NPOGECCUMOHANBbHYIO
JNIEKCUKY, 4YTO MOMOXET YHALWUMCS CBA3bIBaTb Y4YeOHbI MPOLECC C peasibHON >XU3HbIO.
Mnatopma Takxe HaueneHa cgopMUpPoBaTb HaBbIKM CaAMOCTOATENbHON paboTbl, YTO
OCOOEHHO BaXXHO AN MOJIOOEXN W3 OTAANIEHHbIX PanoHOB, rae [OCTyn K LWKoniam u
obpasoBaTtesibHbIM LEeHTpaM MOXeT OblTb orpaHuyeH. B STOM KOHTekCcTe uudpoBble
TEXHONOMMM NO3BOAAT yYEHUKaM NoJaep>XmBaTb CBA3b C YYUTENAMU N OAHOKIACCHMKaMN,
OaXKe eCnn OHN HaxXOoAATCA B Pa3HbIX HACESIEHHbIX MYyHKTax.

lMpnmeHeHre nnaTtopMbl B BUIMHIrBanbHOM obpas3oBaHn UMeeT rybokoe 3HaveHue
D11 COXPaHEeHNs1 A3bIKOB KOPEHHbIX HAPOAOB. Yyalmecs He TOJSIbKO yyaT POOHON A3bIK B
KOHTEKCTe 0b6pasoBaTenlbHOro npolecca, HO 1 Nosly4aroT AOCTYN K KyNbTYPHOMY Hacneguio
Yyepe3d TPaguUMOHHbIE CKasaHusi, MNecHn u gpyrne opMbl YCTHOro TBOPYECTBA,
NpeacTaBneHHble B MyNbTUMEOQUAHBIX MaTepuanax. OToT Noaxon (OPMUPYET Y LIKOSbHUKOB
OCO3HaHVe CBOEeW KYSIbTYPHON WOEHTUYHOCTU M MOTUBUPYET UX COXPaHATb YHUKasbHble
Tpaguumn cBOEro Hapopga.

OxunpgaeTcs, 4TO BANAHNE NAAT(OPMbI «A3bIKOBbIE FOPU30HTbI» ByAeT NPOSBASETCA N B
coupnansHon cepe. bBnarogaps nHTerpauMm pogHoro sisblika B o6pasoBaTtesibHbIii npouecc
AeTN owyTAT Gonbluee yBa)KeHME K CBOEN KynbType U A3blKY, YTO YKPEMUT UX YYBCTBO
NPUHAONEXHOCTN K coobuwecTtBy. Kpome TOro, pfOByA3blYHble 3HaHWS CAenalT Ux
KOHKYPEHTOCMOCOOHbIMM B COBPEMEHHOM MWpe, MOoMorass CTPOUTb Kapbepy B Takux
obnacTax, Kak npenogaBaHue, MeXKYbTypHble KOMMYHUKAUUN U TYpu3M. XOTS TOYHOM
CTaTUCTUKN O BANSHUM NMNaTgopMbl Ha obpasoBaTefibHble pesysfibTaTbl MOKa HET, NpakTuka
nokasbiBaeT, 4TO UM(PPOBON NOAXOA MNOMOraeT npeofosieBatb Ki4YeBble Oapbepbl B
opraHnsauum b6unuHreanbHoro obyyeHus. Hanpumep, Takue MaTepuanbl YCMeLwwHo
NPUMEHAIOTCA B LWIKOMax fmMano-HeHeukoro aBTOHOMHOIMO OKpyra, rge yuyuTtens oTMevatoT
POCT MHTEpeca y4alLmXCa K N3YHEHNIO Kak POOHOrO A3bIKa, Tak 1 ApYrnx y4eOHbIX ANCUUNIVH.

Taknm ob6pas3omMm, nnatgopma «HA3bIKOBble [OPU30HTbI» BbICTYNUT HE  TOJIbKO
obpasoBaTtesibHbIM WUHCTPYMEHTOM, HO N BaXXHbIM 3/IEMEHTOM B CTpaTerunm COXpaHeHUs
KYNbTYPHOro Hacnegusi KopeHHblx HapopoB CeBepa. OHa obbeguHUT obpasoBaTtesibHbIN
NPOLECC C 3THOKY/IbTYPHbIM KOHTEKCTOM, CrOCO6CTBYS JIMYHOCTHOMY WU CcoUuanbHOMY
PasBUTUIO MOJSIOOEXWN 1N MOMOras YKpenuTb UX CBA3U C POAHbIM COOOLLECTBOM.
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BoiBOA,

bunnHreanbHoe ob6pa3oBaHne SBASETCA HEOTbEMIEMON YaCTbld) COXPaHeHus
KYNbTYPHOro Hacnegus KOpeHHbIx Hapoaos CeBepa, 0COB6EHHO B yCNoBUAX rinobanusaumm un
N3MEHEHUN TPaguUMOHHOro yknaga >XusHu. OHO No3BONSEeT covyeTaTb OOy4YeHwe Ha
rocygapCTBEHHOM £i3blKE C COXPaHEHWEM N PasBUTUEM POOHOroO A3blKa, YTO CNOCOB6CTBYET
YKPEMNNEHNIO KYNbTYPHON NOEHTUYHOCTU N NOArOTOBKE MOSIOAEXN K XKU3HN B COBPEMEHHOM
mMupe. B npouecce uccneposaHus OblNO BbISBNEHO, 4TO OunnHrBanbHoe obpasoBaHue
crnocobeTeyeT (hOPMUPOBAHNIO S3bIKOBOW, MEXKYNbTYPHON N NPeAMETHON KOMMEeTEHLUUN.
OTN HaBbIKW He TOMbKO MOBLILAIOT YCNEBAEMOCTb YHYaLLMXCHA, HO N OTKPbLIBAKOT nepen HUMu
BO3MOXXHOCTW NS NPOdPeCCUOHANIbHOro camMoonpeaesneHns N CoumanbHOro passuTus.

[MpaKTn4ecKum onbIT BHEAPEHNA NMAAT(OPMbI «A3bIKOBbIE MOPUSOHTbI» AEMOHCTPUPYET,
KaK COBPEMEHHble TexHOoNormm MoryT ad@eKTUBHO nopaepKnBatb obpasoBaTtesibHble
npoLEeCcChl B YCNIOBUAX YAANEHHbIX PErMoHOB. VIcnonb3oBaHne MynbTUMeOUNHbIX MaTepuanos
N OBYA3bIYHbLIX MPOrpaMMm CO3[aeT HOBble BO3MOXXHOCTU AN U3YYEHUSA NpegmMeToB 4Yepes
NPU3MYy POOHON KynbTypbl, (QOPMUPYS Y MOJSIOAEXN YCTONYMBBLIA WHTEPEC K CBOEMY
Hacnegunto. Taknm obpas3om, GunmMHreanbHOEe obpa3oBaHME BbIMOSIHAET ABOWHYIO 3apady:
COXPaHSAET A3bIKU W  TPaguuMn KOPEHHbIX HApPOA4OB W MOMOraeT MOJSIOOEXN CTaTb
MOMHOLEHHBbIMWN  y4acTHMKamMn rnobanbHoro coobuwectsa. ITO Aenaer OunuHreasnbHble
nNporpamMmMbl Ba>KHbIM UHCTPYMEHTOM OJ19 PasBUTUA CEBEPHbIX PEMMOHOB N UX NUHTErpauun B
COBpPEMEHHOE OBLECTBO NMPY COXPaHEHUN YHUKANTbHON STHOKYJIbTYPHON NOEHTUYHOCTH.
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The Internet-resources for the implementation of content and language integrated learning:
advantages and disadvantages
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Abstract. In this article, the author provides an overview of the main Internet resources that can be used in the
implementation otontent andanguage integrated learning in English lessons. The essence of the concept of "integrated
approach" is revealed, the advantages and disadvantages of the analyzed online platforms are given. Based on the results o
the study, the author draws uheworkskeet, which can be used in integrated English lessons in high school. Thiscarticle
be useful for practicing teachers, methodologistsstudentteachers

Keywor ds: integrated approach, foreign language teachimigrnetresources.

PeueHseHT: KynayeHko MapwuHa NeTpoBHa - KaHauaaT nefarorMyecknx Hayk, GOUEHT, AOLEHT kadenpel
ncuxonorum n negarornkn. ProQy BO «OpnoBCKui roCcyfapCTBEHHbIA YHUBEPCUTET
nmenun U. C. TypreHesa»

VHTerpupoBaHHbIl NOOXoQ4 — MPOLECC W3Y4YeHUA OAHOW Yy4yebHON AMCUMNNHLI
NOCPEACTBOM APYromn, a TakxKe «0by4vyeHune, oTpuLalroLLee pasgeneHmne sHaHui No OTAENbHbIM
ONCUUMNAMHAM N CBSA3aHHOE C LENOCTHLIM BOCNpuaTnemM mupar [1].
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NHTerpnpoBaHHbIn Nogoxofd B OOy4YeHUM WHOCTPAHHOMY A3bIKY MpegnonaraeT
N3yyeHne ogHoM y4ebHOM OUCUMNIMHBI NOCPEACTBOM MHOCTPAHHOro s3bika. CopepXxaHue
YPOKOB MHOCTPAHHOIO s3blKa MOXET BKJIH0OYaTh MH(opMaunio N3 pasHbix obnacten. Kaxxgas
TemMa MOXET cofep)aTb MaTepuan U3 PycCcKoro A3blka, amtepatypbl, Guonornm, CTopun un
ap. VIMEHHO C NOMOLLBLIDO KOHTEKCTa MOSBASETCS BO3MOXHOCTb MPaKTUKOBaTb aHrUACKUN
A3bIK.

PaboTtass ¢ TexHonormem UHTErpUPOBaHHOIrO MNogxoAa, yyuTesnb BnpaBe oOTOMpaThb
MaTepuas, COOTBETCTBYWOLMWA TeMe YypoKa, WUCNoAb3ys pPasHOObpasHble WCTOYHUKU
NHopMaLmMN — Kak y4eBHUKN, Tak N VIHTepHeT-pecypcChbl, ra3eTbl, XXypHarsbl 1 Op.

Llenbto gaHHom paboTbl sBnsieTcss 0630p M aHanm3 OCHOBHbIX OHManH-nnaTgopmM,
KOTOPble MOryT MOMOYb Y4YUTENSM nMNpu  MNAaHUPOBaHWW, MOArOTOBKE U MNpoBeAeHUn
NHTErPUPOBaHHbIX YPOKOB aHMNNCKOro A3blka. o 3aBepLueHun TeopeTnyeckoro obsopa u
Ha OCHOBE N3YYEeHHOro Martepuana Hamu Obl1 coCTaBNeH COOCTBEHHbIN paboynini NNCT s
yqalmnxca coumnanbHO-9KOHOMUYECKOro npoduna CcTapllen LWKonabl no Teme «Iypes of
Economic Systems».

[Mpexne Bcero, oCTaHOBMMCS NOApobHee Ha OOMNONMHUTENBHBIX VIHTEpHET-pecypcax,
KOTOpPble MOMOraloT YYUTEN0 Peann3oBbliBaTb UHTEMPUPOBAHHLIN NMNOAXOA B paMkKax YPOKOB
aHMMUNCKOro fAsblka. [py npoBeeHUNn WMHTErPUPOBAHHbLIX YPOKOB MOXXHO MCMOSb30BaTh
cnepnywowme ViIHTepHeT-pecypcel [2]:

i One Stop English (https://www.onestopenglish.com/children/clil)

Ob6pasoBaTesibHbIl calnT s U3y4eHUss MHOCTPaHHOro A3blka B LUeloM. Ha gaHHoMm
canTe matepuan ans nsyyYeHnss oo6beguHeH B rpynnbl B 3aBUCMOCTU OT YPOBHSA CIOXKHOCTMU:
ana petent (children), nogpocTkoB (teens) n B3pochbix (adults). B kaxxpgom 6noke ecTb pasgen
CLIL, kOTOpbIi COOEPXUT MJaHbl YPOKOB MO LUMPOKOMY Kpyry npegMeToB Yy4eOHomn
nporpamMmel, a Takxe paboudne NUCTbl ANA 3aKpeneHnsa matepuana.

[Ona nogpocTKoB npeacTaBneH y4ebHbll maTepuan Ha aHrMNCKOM $A3blke B
cnepgyrowmx obnactax: “art and architecture”, “culture”, “economics”, “geography and the
environment”, “history”, “information technology”, “mathematics”, “science and nature”,
“sport”. B KaxXgoMm paspgene npencrtaBneHbl pasfnydHble TeMbl (Hanpumep, 6nok Science
npeacTaeneH cnepyowmmmn temamun: “Whales”, “The eye”, “The brain”, “Sounds and the ear”,
“Charles Darwin”, “Compare the planets” n psgom gpyrux). K Kaxxgon teme npukpenneH
pabounin nucT. 3agaHns B pabounx AMCTax HOCAT PasHOOOpPasHbIN xapakTep U TPEHUPYIOT
BCE BUAbl PEeYEBON OEATENbHOCTU yyawmxca. Hanpumep, 3agaHne Ha roBopeHue no teme
“Impressionism and Monet” (6nok Art and Architecture), ayampoBaHue n nMCbMO MO TemMe
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“Pathology of vision”, yteHne no teme “Cold war”, nekcn4eckoe 3agaHue no teme “Eye”,
TBOPYECKOE 3aaHne No MatemMaTuke n gp.

[MpenmyliecTBa: CTPYKTYPUPOBAHHOCTbL MaTepuana B pabounx nmctax (oxeaT BCex
BNOOB PeYvYeBOn AEATENBHOCTN HA K&XXOOM 3aHATUN).

HepocTaTku: Hanuyme nnaTHOrO KOHTEHTa MOChe CKaduBaHus OnpeneneHHoro
KosnvecTtea pabo4nx nucToB.

| Khan Academy (https://www.khanacademy.org/) — o6pa3soBaTenbHbIil pecypc C
BNOEO, YPOKaMN 1 LefIbiIM Kypcamm, KOTOpble NOAXOAAT /18 U3YYEHUS aHITIMNCKOro B pamkKax
NHTErpupoBaHHOro noaxopa.

AHanornyHo npegpiaywemMy VIHTepHeT-pecypcy y4ebHbli matepmnan Ha nnatgopme
“Khan Academy” CTpyKTypupoOBaH B COOTBETCTBUM C y4ebHbiMM gucumnanHamu. 30ecb
MOXXHO HanTK MHpopmaumo nNo cnepyrowmm 6nokam: “Maths”, “Reading and Language Arts”,
“Science”, “Computing”, “Arts and Humanities”, “Economics”. OgHako no cpaBHeHuto ¢ “One
Stop English”, “Khan Academy” umeeT psg npeumyllecTts. Tak, Hanpumep, MOMUMO
TPEHVPOBOYHbIX 3a0aHUA NPUCYTCTBYET TEOPETUYECKUI MaTepuan no n3yyvyaembiM TeMam.
Kaxxapln Kypc COCTOUT U3 IOHUTOB (Hanpumep, kypc “High school biology” coctouT n3 gesatu
toHnToB: “Biology foundations”, “Cells”, “Energy and transport”, “Classical genetics”,
“Molecular genetics”, “Evolution”, “Human body system”, “Ecology”). Kaxxabin tOHUT B CBOO
oyepedb pasfenieH Ha YPOKW, BKYalWme B cebs TeopeTMYecKyr uHdopmauuio u
3aKpensneHne matepuana. Teopus NpeacTaBneHa Kak Buaeo matepmanamMmm, Tak 1 TEKCTOBbIM
(ctatbsiMn). Nocne wn3y4eHUs TeOpeTUYecKoro matepuana npeacTtaBfieHbl BOMPOCbl A
3akpenneHns (B Buge Bbibopa nnv BBoga NpasBusibHONO OTBETA).

MpeumyllecTBa: Hannyne  UHTEPaKTUBHbIX  3f1IeMeHTOB  (BUOEO,  TecToB),
aBTONPOBEPSAEMOCTb 3aaHuni, 6ecnnaTHbIi KOHTEHT, YNOPAAOYEHHOCTb MaTepuana.

HepocTaTku: OpUEHTMPOBAHHOCTb MNNaTtoOpMbl MNPENMYLLECTBEHHO Ha Yy4almxcs
CTapLlen WKOJbl, HEBOSMOXXHOCTb €€ UCMOMIb30BaHUA C y4alWwUMUCA CPEeQHEro n Mnagwero
LLKOMBHOrO BO3pacTa B CUJTY MOBLILLEHHON CNIOXXHOCTN 3afaHNi, JIEKCUKU U T. 4.

1  The Kid Should See This (https://thekidshouldseethis.com/) — pecypc ¢ Bugeo
MaTepuanamn. BknovaeT 6noku: science (biology, astronomy, chemistry, math etc), history.
Kaxxpoe supgeo conposoxpaaetcsi HebonbLiol |G

HepocTtaTtku
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