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Abstract. The article discusses the key qualities and competencies that a future teacher must possess to effectively
perform their professional duties. The author explores the contemporary challenges in the field of edaaatizh tdhadapt
to innovative technologies, and the importance of developing emotional intelligence in educators. Recommendations are
offered for developing flexibility, critical thinking, and digital literacy. The article is dedicated to the studpaffédssional
gualities and competencies necessary for future teachers to successfully adapt to changes in the educational environment. Key
challenges related to the implementation of digital technologies are discussed, with a focus on the significatizeabf e
intelligence, flexibility, and critical thinking. Practical recommendations are provided for improving digital literacy and
professional adaptability.

This article examines conceptual approaches to shaping the image of the teachirwkthHé emphasizes the
importance of developing professional competencies, including digital literacy, emotional intelligence, critical thifking ski
and the ability to adapt in a rapidly changing educational environment. Special attention is gittea meed for revising
existing approaches to teacher training, driven by the growing role of technology and innovation in education. The article
presents analytical data that supports the importance of transforming the teaching profession to ensanpdtigveness
of educational systems.

The article analyzes the key qualities and skills that a future teacher should possess to successfully perform their
professional duties. Special attention is paid to the changing requirements of the educatiooafnemtim the era of digital
technologies. Aspects such as the development of emotional intelligence, critical thinking, and the ability to adapt to
innovations are considered. The author proposes strategies for preparing teachers who can effecistelyitmt&tudents
and use modern educational tools.

Contemporary education is undergoing transformation, and the role of the teacher of the future is becoming especially
important in the context of digitalization and globalization. The article examindsethehallenges faced by teachers, such as
technologization, globalization, and the emotionaldvelihg of students. The core competencies of the teacher of the future
are defined, including digital literacy, emotional intelligence, and intercultural edemgze. The article also discusses the
prospects for the development of the educational environment, including the integration of artificial intelligence, the
individualization of learning, and the introduction of hybrid formats. The necessity for consrmrofessional development
of educators to meet the demands of the modern world is emphasized.

Keywords: teacher of the future, digital literacy, critical thinking, emotional intelligence, professional competencies,
digital transformation, professional i8& educational innovations, professional training, educational technologies,
professional adaptation, flexibility, digitalization, emotional intelligence, intercultural competence, hybrid learnfigalarti
intelligence.

PeueHseHT: Kpoxmanesa EneHa NeoprueBHa - KaHoupaT negarormyeckmx Hayk, AoLeHT. 3aBenyroLmi
Kadenpon nHxxeHepumn n obpaszosartenbHbix gucumnand FOY BO JIHP "JlyraHckunin rocynapCTBEHHbIN
yHuBepcuTeT um. B. Nansa". YneH-kKoppecnoHAeHT JTlyraHCKOM akageMnnn TEXHNHECKNX HayK
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BesepeHune

CoBpeMeHHas cuctema obpasoBaHns HAXOAUTCSA Ha aTane TpaHcpopmMaumn, CBA3aHHON
C BHegpeHueM UndPOBbIX TEXHOMOMMn, NU3MeHeHnem obpasoBaTesibHbIX CTaHOApPTOB U
TpeboBaHui obLecTBa. B Taknx ycnoBusax posb negarora 3Ha4nTeIlbHO YCNOXHSAETCA, Tpebys
OT HEro He TOMbKO MyBOKNX 3HaHUN, HO N YMEHUS afanTupoBaTbCA K HOBbIM Bbi3oBam.B
3NOXy CTPEMUTENBHOIO TEXHOMOMNMYECKOro nporpecca cuctema obpasoBaHNsa nepexusaeT
3Ha4YNTENbHbIE UBMEHEHUS. DTN USMEHEHNSA KacaloTCA He TONTbKO METOL0B npenogaBaHns, HO
N camMon ponan nepgarora, KoOTopas npeTepneBaeT CyLWECTBEHHble TpaHchopMaumm.
CerogHAWHWI neparor OO/MKeH ObiTb HE TOMIbKO HOCUTENEM 3HaHUN, HO N HaCTaBHUKOM,
CNOCO6HbBIM NOArOTOBUTL YHaALLMXCA K XXU3HW B YCNOBUAX LMGPOBOro obLiecTsa.

CoBpeMEHHbIN MUP NepeXXnsaeT atan rnobdasnibHbIX N3BMEHEHUIN, KOTOPbIE CYLLECTBEHHO
BANAIOT Ha Bce cdepbl YenoBe4yeCcKOW [OeATENbHOCTW, BKAYass obpasoBaHue.
LincppoBusauns, passutme UCKYCCTBEHHOrO WUHTESIEKTA WU BHEAPEHNE HOBbIX TEXHOOMMN
N3MEHAIOT MNPUBbIYHbIE METOAbl NpenodaBaHus M obydeHus. B aTux ycnosusax negaror
Oypywero pomkeH obnagatb yHMBEPCasnbHbIMU HaBblkaMu, NO3BOASKOWNMU 3PEPEKTUBHO
CNpaBfAsATbCA C HOBbIMI BbISOBaMMU.

KntoyeBon 3afadvent CTAaHOBUTCS He TONbKO nepefada 3HaHum, HO 1 hopMmnpoBaHue y
yqalmMxcsa CrnoCOBHOCTU KPUTUYECKN MbICAUTb, paboTaTb B KOMaHAe, afjanTupoBaTbCs K
N3MEHEHUAM 1 pellaTb COXHble 3agayn. B ¢BA3M ¢ 3TUM BO3pacTaeT posb negarora Kak
HacTaBHMKa, MOTUBaTopa M angepa, CrnocobHOro BOOXHOBUTb YYEHWKOB Ha HeNpepbiBHOE
passuTtne.ObpasoBaHne BCcerga urpano BaKHeNLWwy ponb B passutum obiecTsa, HO B XX
BEKE OHO rMpeTepneBaeT KapauHanbHble W3MEHEHUs MNopg, BAUSHUEM TEXHONOrMYeCKoro
nporpecca. BosHuKaloT HOBble TpeboBaHUA K KBanudmnkauum negaroroB, KOTOpble A0/KHbI
ObITb rOTOBbI HE TOJSIBKO NepefaBaTb 3HAHUSA, HO U CTaHOBUTbLCS HAacTaBHUKaMu B npoLecce
hopMMpPOBaHUS IMHHOCTU yHaLLMXCS.

B ycnosusix, korga umppoBusanma oxeaTblBaeT BCE aCNeEKTbl XXN3HU, negaror 6yayLiero
OOJKEH OBNafeTb HaBblkamun paboTbl C MHHOBALNOHHBLIMUN TEXHONOMMAMMN, a TakxXe pa3BnBaTb
Y YYEHNKOB KOMMETEHLMMN, HEOOXOAMMbIE ANS YCMELWHON XXU3HU B BbICOKOTEXHONOMMYHOM
MUpe.

CoBpeMEHHbI MUP CTPEMUTENBHO U3MEHSETCS, U 3TN MU3MEHEHUs 3aTparmsarT BCe
acnekTbl >KN3HW, BKOYaa cdepy obpas3oBaHus. [losiBNeHne HOBbIX TEXHOSIOMUN,
rnobannsauns, KynsTypHoe pasHoobpasune n HeobxoanmMocTb (hOPMNPOBaHNS KOMMNETEHLMN
XXI Beka TpebytoT OT NnegaroroB nepecmoTpa CBOUX NOAXOAO0B K 06y4eHUIo 1 BocnuTaHuio. B
0AHHOM cTaTbe paccMaTpuBaeTCsl, KakuM [JOofmKeH ObiTb neparor Oygyuwiero, Kakue
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KOMMETEHUUN W HaBblKW OH OO/MKEH pas3BuBaTb, a TakKXe aHan3upylTCHA BbI3OBbl U
nepcneKTnBbl, CTosILLME Nepen COBPEMEHHON obpasoBaTeflbHON CUCTEMOMN.
OcHoBHble BbI30Bbl 06pazoBaHnsa XXI Beka
1. TexHonornsaunsi obyyeHuns
VNHpopMaunoHHble TEXHONOMMM KOPEHHbIM 06pas3oM U3MeHUM obpasoBaTesfibHbIN
npouecc. [leparor 6ygywero [OMKEH YMeTb 3(PQPEKTUBHO UCMOAbL30BaTh UMEPPOBbIE
WHCTPYMEHTbI, TaKNe KaK MHTEPaKTUBHbIE [OCKU, BUPTyasbHble N1aT(OPMbl 1 NCKYCCTBEHHbIN
WHTENNEKT, YTOObI MOBbLICUTL BOBIEYEHHOCTb YYEHNKOB U YNYYLINTL pesynbTaTbl 00y4eHus.
2. [MepcoHanusauma obpasoBaTenbHOro npouecca
CoBpeMEHHbIe YYeHNKN TpebyoT nHameuayansHoro nogxopa. lNeparor aosmkeH ObiTb
crnocobeH apanTnpoBaTb y4ebHble NporpamMmbl MNog, OCOBEHHOCTU N NOTPEBHOCTUN KaXkgoro
oby4arowierocs, y4mTbiBas X CnocobHOCTU, UHTEPECHI U TEMMbl YCBOEHNSA MaTepuana.
CoBpeMeHHasa obpasoBaTeflbHass cuUcTemMa nepexunBaeT adTan  MacliTabHbIX
TpaHchopmaumn. B ycnosusx uucppoBusaumn, rnobanusauym v pasBUTUS TEXHOMNOrUn
N3MEHSAITCA 3anpockl obLecTBa Ha obpasoBaTtesnibHble pe3ynbraTel. CerogHs negaror — aTo
He NPOCTO NCTOYHUK 3HAHWU, a NMAEP, HAaCTaBHUK N NPOBOOHUK B Mup Gyayulero. Ero ponb B
(hopMnpOBaHNN KOMMNETEHLMI HOBOIO NMOKOSIEHUS MPUOBPETaET cTpaTernyeckoe 3aHavyeHne. B
OAHHON cTaTbe paccMaTpmBalrdTCs KadecTBa, KOTOpPbIMM [O/MKeH obnagatb neparor
OynyLiero, ero posb B passutun obpasoBaTesibHON cpefbl U HaBblKW, HEOOXoguMble ONns
ahpeKTUBHON NPOEeCCNOHANTBHON AEATENBHOCTN.
TpaHchopmaumsa ponu negarora B XX| Beke
C nosiBNneHnemM MHMOPMaLMOHHbLIX TEXHOSIOMMN MEHSAETCSA caM Mnogxon K npoueccy
obyyeHuns. TpagnunoHHasa Mofenb Nepefadn 3HaHUM OT YUYUTENSA K YYEHUKY YCTynaeT MecTo
NHTEPaKTUBHOMY N MPOEKTHO-OPUEHTUPOBAHHOMY 00y4YeHnto. OCHOBHbIMU OCOBEHHOCTAMM
ponu negarora B 6ygyLiemM ABASKOTCA:
1. ®acunutauma obpasoBaTefibHOro npowecca
lMeparor BbICTyNaeT He CTOMbKO B POMN HaCTaBHMKA, CKOSIBKO B PO MapTHepa u
MogepaTopa, NoOMoras y4eHKam CaMOCTOATENBHO HaxoanTb MHOPMaUNO N KPUTUYECKN ee
aHanM3nposaTb.
2. AKUeHT Ha passuTue softskills
KnioyeBbiMn HaBblkamu XX|I Beka CTaHOBATCA YMeHue paboTaTb B KOMaHpe,
KOMMYHMKaUUs, SMOLMOHASIbHbI UHTENNEKT U KpeaTUBHOCTb. [Mepgaror oomkeH co3pgaBaTtb
yCnoBus gnsa (OpMUPOBAHNSA 3TUX KOMMETEHLNIA.
3. VHTerpauma TexHonornm
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Byaywue yuutena [oOMmKHbI HE MPOCTO BNageTb UUPPOBLIMA NHCTPYMEHTaMu, HO U
aKTUBHO BHeOpsTb UX B obpasoBaTefibHbIi Npouecc, co3paBasi COBPEeMEHHble Yy4ebHble
MaTepuasbl U MPOBOAA 3aHATUS B BUPTYasibHbIX 1 CMELLaHHbIX hopmMaTax.

Meparor OGygywero AOo/MHKeH obnagatb pPsSAoM NPOMEeCCUOHaNbHbIX U JINHHOCTHBIX
KayecTB, KOTOPble NO3BOSIAT MY YCMELIHO CNpaBsaTbCA C HOBbIMY BbI30BaAMU:

1. M6koCTb U afanTUBHOCTb.
3meHeHns1 B o6pasoBaTtesibHbIX nporpaMmmax, O6HOBMIEHNA TEXHONOMMIA U BHEOPEeHne
HOBbIX MeTOAUK TPeObylT OT y4dnuTtens cnocobHOCTM ObICTPO afanTupoBaTbCs U
ocBauBaTb HOBblE UHCTPYMEHTHI.

2. OMoUMNOoHanbHasa yCTONYMBOCTb N SMMaTus

[MoHMMaHNe 3MOUUIA YYEHUKOB, MNoAdep)XKa WX B CHAOXKHBIX CUTyauuUsiX M yMeHue
BbICTpanBaTb AOBEPUTESIbHbIE OTHOLUEHUS — BaXKHble acnekTbl paboTbl COBPEMEHHOMO
neparora.

3. KpeaTBHOCTb U MHHOBaLMOHHOE MbILLIEHNE

CospaHne HeCTaHOapTHbIX peleHuit, paspaboTka WHTEPECHbIX W YyBfleKaTesbHbIX
dopmatoB 06y4eHMs  MO3BOMAAKT MNOBbIWATb MOTUBAUMKO  YYEHUKOB W Aenatb
obpasoBaTesnbHbIN npouecc bonee apPEKTUBHbIM.

4. HaBblkn paboTbl C AaHHbIMU

B ycnoBusix CTpeMUTENBHOMO PasBUTUSA aHANMTUYECKUX TEXHOAOMMI neparor OOMKEeH
YMETb  WUHTepnpeTMpoBaTb  obpasoBaTefibHble  AaHHble, 4YTObObl  paspabaTbiBaTb
nepcoHanM3npoBaHHble cTpaTernn oby4eHus.

5.MexKynbsTypHas KoMneTeHuus

Pabota B MHOroHaUMOHasnbHbIX Knaccax TpebyeT 3HaHUS KYNbTYPHbIX OCOOEHHOCTEN,
TONEPaHTHOCTN N YMEHUS CTPOUTb ANanor ¢ AeTbMU U3 Pa3HbIX KYSIbTYPHbIX CII0€B.

MepcnekTnBbl 06pazoBaTenbHON cpeapl

O6pasoBaTtenbHas cuctema Oyayuwlero OygoeT OCHOBaHa Ha MHTerpauumM HoBbIX
TEXHONMOMMA N akueHTe Ha pasBuThe JNMYHOCTU YyyeHuka. Cpegn Hambonee BepPOATHbIX
NepCneKTUB MOXXHO BbIOENUTb:

BupTyanbHas n gononHeHHas peanbHOCTb

VcnonbsosaHue VR 1 AR no3BonuT npoBoanTb YPOKN B (hopmMaTe NOSTHOMO MOrpy>XeHus,
4YTO caenaeT npouecc obyyeHnsa 6onee HarNsAHbIM U UHTEPECHbBIM.

1. NHonBugyanusaumsa oby4eHns

CnctemMbl WCKYCCTBEHHOIO WHTENNEKTa MNOMOryT aganTtupoBatb oObpas3oBaTesibHble

TPaeKTopuUKn 418 KaXKO0ro Y4eHUKa, y4MTbIBas ero CnocoO6HOCTU, UHTEPECHI U MPEANOYTEHNS.
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[MpOEKTHO-OpUEHTPOBAHHOE OBy4YeHNe.

[MpaKTUKO-OpNEHTMPOBaHHbIE 3a4a4M U MPOEKTbl CTaHYT OCHOBHOW (popmon o0by4deHus,
NO3BOSASA YHEHNKAM NPUMEHSTb MOMYyYEHHbIE 3HAHNSA B peasibHON XNU3HW.
2. Mobannsauunsa n MeXXKynsTypHast KOMMYHUKaLns

B ycnoBuax robanusauuu nepgarory Heobxogumo obnagatb  KOMMNETEHUMSIMU
MEXKYBTYPHOro B3anmogenctauns. OH AomKeH ObiTb FOTOBbIM K 00yYeHNIO AeTen N3 pasHbIX
KyfbTyp, C PpPasHbiM $A3blIKOBbIM W PEUrMo3HbiM  (POHOM, YTOObI cnocobCcTBOBaTh
hopMMPOBaHUIO TONEPAHTHOCTN N YBAXKEHUS K Pa3fNYHbIM MUPOBO33PEHNSAM.

3. IMounoHanbHoe 6naronosnyyne n Ncuxosiornyeckast yctondmBoCcTb

YBenn4yeHne ypoBHS CTpecca U SMOLUMOHaNbHON Harpy3kn y aeten TpebyeT oT negarora
He TONbKO OblTb HaCTaBHWKOM, HO KU obnagaTb 3HaHUAMMK B 06nacTU MNCUXONOrnun, YToobl
BOBPEMSA NoJAep>KnBaTh 3MOLMOHAIBHOE COCTOSAHNE YHEHUKOB N MOMOraTb UM CNpaBnAaTbCA
C TPYOHOCTAMMW.

4.YMeHune paboTtaTb B KOMaHae

CoBpeMeHHOe ob6pasoBaHne CTPOUTCA Ha B3aumopencTtsun. legaror OOMmMKEH YMETb
9(pPeKTMBHO COTPYAHMYATb C Konnerammn, poguTensMi 1 o6LECTBEHHbIMI OpraHM3aumsaMm
0N AOCTUXKEHUSA 0bLwmX obpasoBaTesibHbIX LEeNen.

lMepcnekTuBbl pasBnTUA Npodeccumn negarora

C y4yeTOM NEepPEYUCNIEHHbIX BbISOBOB MOXHO BbIOENTb HECKOSIbKO HanpasfieHU
pasBuUTUA Negarorn4eckon npogeccun:

icnonb3oBaHe UCKYCCTBEHHOIro MHTeneKkTa B obydeHun. ABTomatnsaums PyTUHHBIX
3afay, cosfaaHme NepcoHann3npPOBaHHbIX 06pa3oBaTefbHbIX TPAEKTOPUI U NCMONb30BaHNe
4aT-00TOB 4151 AOMOSIHUTENBLHOIO OBYyYEHNS.

Paszsutne komneteHumn STEM u STEAM. BBepgeHue Hayk, TEXHOMOMUN, NHXEHEPWUN,
NCKyCCTBa N MaTemMaTuKun B 06pasoBaTesibHbIN NPOLECC CTaHET NPUOPUTETOM 4151 NOArOTOBKM
YYEHUKOB K npodeccusam dyayLuero.

WNHTerpaums rmbpupgHoro obydeHnsa. KombuHaumsa oHnaH- 1 odnanH-MeTonoB
obyyeHMss NO3BOMUT caenatb obpasoBaTesibHbIl npouecc 6onee 3PHEKTUBHLIM 1
OOCTYMHbIM.

®oKyc Ha (popMMpPOBaHME HaBbLIKOB MArkom cunbl (softskills). KommyHukauus,
KOMaHOHass paboTa, ynpaBfeHne BPEMEHEM U JOpyrne «MsArkue» HaBblKM CTaHOBATCS
Ba>KHeLWMN A5 YCMEeLwHOM XN3H1 B obLlecTBe.

CoBpemMeHHass obpasoBaTtefnbHass CuUCTemMa NepexunsBaeT 3Tan  MacluTabHbIX
TpaHchopmaumn. B ycnosusx uucpoBusaumn, rnobanusauum n pasBUTUS TEXHOMNOrUn
N3MEHAIOTCSA 3anpockl obLecTBa Ha obpasoBatesibHble pe3ynstaTel. CerogHs negaror — aTo
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He NPOCTO NCTOYHNK 3HAHWUN, a NMAepP, HACTaBHUK 1 NPOBOLAHMK B M1p 6yayliero. Ero ponb B
(hopMMpOBaHNM KOMMNETEHLMI HOBOIO MOKOMEHUS MPUOBpEeTaeT cTpaTernyeckoe 3HavyeHme. B
OAHHON cTaTbe paccMaTpmBalOTCs KadecTBa, KOTOpbIMM [JommkeH obnagate neparor
Oypywiero, ero posb B pasBuTUN 0bBpal3oBaTesibHON cpedbl N HaBblkK, HeobOXoauMble AONs
ahpeKTUBHON NPodeCcCnoHanbHON AeATeNbHOCTN.

[Meparor BbICTYNaeT He CTOSIbKO B PO HaCTaBHUKA, CKOMbKO B POMW napTHepa u
MogeparTopa, NoMoras y4eHMKam CaMoCTOATENIbHO HaxoouTb NHOPMAaUVIO N KPUTUYECKN ee
aHanM3nposaTb.

1. WNHTerpauns TexHonorum

Byaywume yuutena [omKHbl HE NPOCTO BNageTb UUMPPOBLIMA NHCTPYMEHTaMU, HO U
aKTUBHO BHeOpsATb UX B obpasoBaTefibHbll NPOLECC, co3[aBasi COBPEMEHHbIE Y4YebHble
MaTtepuasbl U MPOBOLAA 3aHATUS B BUPTYaslbHbIX 1 CMELLaHHbIX (hopmMaTax.

O6pasoBatenbHas cuctema Oyayuwero 6ygoeT OCHOBaHa Ha WHTerpauuMm HOBbIX
TEXHONMOMMA N akUeHTe Ha pasBuUTUEe NMYHOCTU Yy4yeHuka. Cpegn Hambonee BEPOATHbIX
NepcrneKkTnB MOXKHO BbIAENUTD:

2. Nromesnayannsaunsa obyyeHus

CuncteMbl WCKYCCTBEHHOIO WHTENNEKTa MOMOryT afanTupoBatb Ob6pas3oBaTesibHble
TPaeKToOPUN ANs KaXKAoro y4eHnka, y4nTbiBas ero CocobHOCTU, MHTEPECH! U MPEANOYTEHMS.

O6pasoBaHne Bcerga SABMANOCH OOHOW W3 KIOYEBbIX cdep passutus obulecTsa.
OpHako B XX| Beke ponb rneparora npuobpetaer ocobyd 3HAYUMOCTb, TakK Kak OT Hero
HaNpPsMY0 3aBUCUT (POPMUPOBaHNE KOMMETEHUMIA, HEOBXOOANMBIX O YCMNELWHON XXNU3HU B
yCnoBusiX UNGPPOBON 3KOHOMUKM U rnobanndaunn. eparor 6ygywero — 3TO He TOMbKO
nepegaTynk 3HaHUM, HO N HACTaBHUK, CNOCOBHbIN pasBuBaTh Y CBONX YYEHNKOB KPUTUYECKOE
MbILLSIEHNE, KPeaTUBHOCTb U CMOCOBHOCTb afanTUpoBaThCs K ObICTPO MEHSAIOLLIEMYCS MUPY.

Llenb paHHOM cTaTtbl — UCCNeqoBaTh KayecTBa, HaBblKM U POJib Negarora B 6ygyLiem, a
TakKe O0003Ha4NTb OCHOBHblE BbI30OBbl, C KOTOPbIMU CTaJIKUBAETCA COBPEMEHHAsA
obpasoBaresfibHasa cucrema.

CoBpeMeHHble BbI30BbI 06pa3oBaTenbHON CUCTEMBI

1. YcKopeHHoe pasBuTne TeXHONornm

TexHONorMyecKnin NPoOrpecc 3HaduTeNbHO MOBMAUAN Ha obpasoBaTesibHbIA MpPOoLEeCC.
Vicnonb3oBaHne WCKYCCTBEHHOrO WHTENSIEKTa, BUPTYasnbHON U LOMOSIHEHHON peanbHOCTU
OTKPbIBAET HOBbIE BO3MOXXHOCTU A151 06yYeHnsi, HO OQHOBPEMEHHO CTaBUT nepep negaroramm
3a4a4n No OCBOEHNIO N BHEOPEHUIO 3TUX TEXHONOMI B y4eOHbIN NpoLuecc.
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1. 3meHeHne ponn 3HaHui B obuecTee
Ecnn paHee rmaBHbIM UCTOYHUKOM MHGOpMaunn Obln yunTenb, TO CErogHs OOCTYN K
3HAHUAM OTKPbLIT KaXXOoMy Onarogaps MHTEpPHeETY. DTo TpebyeT nepecmMoTpa NoaxodoB K
0by4eHNto — BMECTO 3ayymBaHuA (PakTOB aKUEHT OeNnaeTcsA Ha pasBUTUE YMEHUN ncKaTb,
aHanM3npoBaTb 1 MPUMEHSATb NH(OPMaLMIO.
2. PocT TpeboBaHui K IMYHOCTHBLIM KayecTBaM y4eHnKa
CoBpeMeHHoe 06LwecTBO TpebyeT OT MONOAEXWN He TONMbKO MPOgeCCMOHasIbHbIX
HaBbIKOB, HO U BbICOKOPA3BUTbIX «MSAMKUX» KOMMETEHUWIN: YMeHUsi paboTatb B KOMaHpe,
pewartb KOHMMUKTLI, MNPOABAATL 3SMNAaTUIO W CTPeccoycTonumBocTb. [leparor wurpaet
KJIIOYEBYIO POSb B (DOPMUPOBAHUN STUX KAYECTB.
3. mobanusaumns n MeXXKynsTypHOE B3aMoaencTene
B ycnoBuax rnobanusauun  obpasoBaTtesibHble  CUCTEMbI  CTallKMBaKTCA C
HeobXxoaMMOCTbBIO afganTauun K MHOrOHaUMOHasbHbIM Kraccam. YUnuTensa OOMKHbI y4UTbiBaTb
KYNbTYPHbIE Pasnnyuns, NogaepXXnuBatb TONEPAHTHOCTb 1 CO3[4aBaTh UHKIIO3UBHYIO cpeny.
KadecTBa 1 HaBblku nepgarora éyayLiero
YT06bI CNpaBnATLCA C HOBLIMY BbI30OBaMu, negaror yayLlero [omkKeH obnagatb psgom
YHUKaNbHbIX KOMMETEHLUMI, KOTOPble MOXHO pas3fgennTb Ha npodecCuoHasnbHble 1
JINYHOCTHBbIE.
[MpoheccnoHanbHble KOMNETEHL M
1.MNpoekTHOE 0By4eHne
lMeparor OO/MKEH YMEeTb OpPraHM3oBbIBaTb paboTy yvawmxcsi B popmare NpOeKTHOW
DEeATEeNbHOCTN, KOTOpasi pasBMBaeT HaBblKM  CaMOCTOATENbHOMO  UCCNeaoBaHus,
KONNEKTUBHOIO TpyAa U Npe3eHTaunn pesynsraTos.
1. IHHOBaLMOHHbIE METOAMKN 0BYYeHNs
Vcnonb3oBaHne renmMudpunkaumm, CTOPUTENNIMHIA U OPYrnxX KpeaTuBHbIX MOAXOAOB
nomMoraeT caenaTb npouecc oby4eHunsa 6onee yBnekaTesibHbIM U NPOAYKTUBHBIM.
2. KOMMYHNKaTUBHOCTb
Yuntenb 6ygywiero AosmKeH YMETb HaxoauTb OBLNIA A3bIK C YHEHUKaMN, POAUTENSMU U
Konneramu, cosgasas atMmocdepy AoBepUsi U COTPYAHMYeCTBa.
3.KpeaTnBHOCTb 1 OTKPbITOCTb K HOBOMY
[OTOBHOCTb 9KCMEPUMEHTUPOBATb, HaxoAUTb HeCTaHOapTHble peweHna u  ObiTb
OTKPbITbIM K U3BMEHEHNAM CNOCOBCTBYET pasBuTUIO 06pa3oBaTesibHOro npolecca.
[MepcneKTrBbl Pa3BUTUSA Neaarormyeckon npogeccum
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Meparornka Oygywero O6ygeT HanpaefieHa Ha UHTerpauyuio  TexHonormm u
nepcoHanusayno obpasoBaTenbHOro npouecca. PaccMOTpMM OCHOBHblE HarnpasneHUs
pasBuTus:

1. IcKyCCTBEHHBbI MHTENNEKT B 06pa3oBaHum

Vcnonb3oBaHne N no3BoAUT aBTOMaTU3NPOBAaTb MHOMME PYTUHHbIE 3a0a4u, Takue Kak
npoBepka 3afaHui, 4To ocBoboauT BpemMsa neparora ana 6onee NpPoAyKTUBHON paboTbl C
yYeHNKaMU.

2. BupTyanbHble Knaccbl U ANCTaHUMOHHOE 00y4eHne

Cuctema rmmbpmngHoro obydeHns, codeTarolias O4YHble U OUCTAHUWOHHBIE 3aHATUSA,
CTaHeT OCHOBOW 06pa3oBaTefibHOro npoLecca. 3TO MOBbICUT AOCTYMHOCTbL 06pa3oBaHns s
BCEX.

3.06pa3oBaHne Ha OCHOBE AaHHbIX

AHanna  obpasoBaTefibHbIX  OaHHbIX  MOMOXET  yyuTenam  paspabaTbiBatb
NHOuBMZYyanbHble NMPOrpaMmmbl O6y4eHUs1, yYnTbiBass CUSbHbIE U clabble CTOPOHbI KaXXAoro
yYeHnKa.

4.PasButne akocuctemMbl 06pasoBaHus

byaywme wkonbl 6ygyT npesBpawlatbCA B 0bpasoBaTefibHble Xabbl, 06beguHsowme
YYEHUKOB, poauTenen, pabotogartenen n nccnepoBaTtenbCKme opraHn3aumm onis COBMeCTHOro
pelleHns 3aaau.

Ponb neparora B (popMupoBaHMn HaBbIKOB OyayLLero

Meparor 6yaywero JomkKeH CTaTb HACTAaBHUKOM, CMIOCOOHbLIM He TONbKO 00y4aTb, HO 1
BOOXHOBNATb CBOMX YY4EHUKOB. BaxXHON 3agayei CTAaHOBUTCA pasBuUTUE CeAYOLWNX HABbIKOB:

KpeaTnBHOCTb: CNOCOBHOCTb CO3AaBaTh HOBbIE UAEN N MOAXOAb! K peLLeHNo Npobnem.

[MmobanbHoe MbieHne: NOHNMaHe MUPOBbLIX MPOLLECCOB U YMEHNe afanTupoBaTbCs K
N3MEHSAIOLLMCS YCIIOBUSIM.

LindpoBaa KynbTypa: OCO3HAHME PUCKOB U BO3SMOXHOCTEN, CBA3aHHbIX C
NCNOJSIb30BaHNEM TEXHOJOM .

Ponb neparora B XXI BeKe MeHSIeTCA B CBA3W C BHEOPEHWEM HOBbIX TEXHOSOMNN,
N3MeHeHNeM OBLLLECTBEHHBIX LEHHOCTEN N HEOOXOONMOCTBIO MOArOTOBKN YYEHNKOB K XXN3HU
B BbICOKOKOHKYPEHTHOW cpefe. Yuntenb nepectaeT ObiTh ML NepeaaTinkom 3HaHUM — OH
CTaHOBUTCHA HACTaBHNKOM, MOTUBATOPOM 1 MOAEPATOPOM, MOMOraroLLMM YYEHNKAM PacKpPbITb
nx noteHuyman. MNeparor Oygywero OomkeH obnagartb KOMMETEHUMSMM, MO3BOMASIOLWMMUN
9(peKTMBHO B3aMMoOgeNCcTBOBaTb C Yy4dawumucs W aganTupoBaTb oOpasoBaTesibHble
NpoLECChl NOA COBPEMEHHbIE peanunu.

OcHoBHbIe BbI30BbI AN negarora dyayLero
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1. Lindpposusaums obpasoBartefnibHOro npotecca
CoBpeMEHHbIE TEXHOSIOMMK, Takue Kak BUpTyanbHas peasibHOCTb, WCKYCCTBEHHbIN
WHTENNIEKT N aBTOMaTU3UPOBaHHbIE CUCTEMbl, BHEAPSIOTCA B LIKOSbI U YHUBEPCUTETHI,
cosgaBasi HoBble hopmaTbl 06y4deHus. Negaror AOMKEH YMETb HE TOMbKO MCMOb30BaTh 3TH
TEXHONOMMN, HO N 0byyaTb y4awmxcs 6e3onacHoMy N APPEKTUBHOMY NX MPUMEHEHMIO.
2. Mobannsauusa n KynsTypHoe pasHoobpasune
B  ycnosuax  rnobanusaumm  obpasoBaTenibHble  yYpeXAeHUs  CTaHOBATCA
MYNbTUKYNBTYPHbIMU. [legaror 6yayuiero Ao/mkeH OblTb roTOBbIM K B3aMMOOENCTBUIO C
YYEHUKaMn pasHbiX HauMOHaNlbHOCTEN W KyJbTyp, CnocobcTBOBaTb (POPMMPOBAHMIO
TONEPAHTHOCTU U MOHUMAHUS.
3. OMoUMOHanbHoe Gnaronosnyyne n NCUXonornsa y4eHNKOoB
C yBenuyeHmemM 4mucna CTPeccoBblX (AKTOPOB B >XM3HU MOAPOCTKOB BO3HMKAET
HeobXoaMMOCTb yAensaTb Oonblle BHUMaHUA MX SMOUMOHAaNbHOMY CcOCTOAHWMtO. [leparor
DOMKeH obnagatb HaBblkaMy MCUXONOMMYECKON MNOOAEPXKKM M co3faBaTb 0Oe30nacHyo
obpasoBatesnibHyI0 cpeay.
KomneTteHumn negarora éyayuiero
Ona ycnewHon peanusauum CBOEN MNPOEeCcCUOHaNbHON AeATeNbHOCTU neparor
Oyaywero nomkeH obnagatb crnegyowmmMmm KOMNETEHUNAMMN:
1. LindppoBasa rpaMoTHOCTb
YmeHune pabotatb ¢ obpazoBaTtesibHbiMU NaTopMamMm, MHTEPAKTUBHLIMU pecypcammn u
aHanUTU4eCKUMN CUCTEMaMN CTAaHOBUTCS KJTHOYEBLIM B Nefarorn4eckon npogeccun.
2. HaBblku hacunutauum n KoyymHra
YunTenb CTaHOBUTCS HACTaBHWKOM, MOMOraloLUM YYEHUKaM He TONbKO YyCBauBaTb
3HaHWs, HO 1 pasBMBaTh UX JINYHbIE N NPOECCUOHASIBHbIE HaBbIKU.
MepcnekTuBbl pasBuTUsa npodeccumn
1. BHenopeHne NCKyCCTBEHHOIO NHTENNEKTa
ABTOMaTn3aumsi PYTUHHbIX 3a4ay W CO3[aHue MNepCOoHaNIN3NPOBAHHbIX TPaeKTopui
0by4YeHnsa No3BONUT NefaroraM COCPeAOTOUNTLCA HAa TBOPHYECKMX acneKkTax paboTbl.
2. Passutue rubpungHeix popmaToB oby4eHns
KomMbuHauma O4YHOro u OHNamH-oby4eHusi obecneynT rnMbKoCTb 0BpasoBaTeNIbHOIroO
npouecca 1 AoCTYNHOCTb 3HaHWIA.
3. dopmMurpoBaHre obpasoBaTtefibHbIX 3KOCUCTEM
LLIkonbel n yHuBepcuteTbl O6yayT paboTatb B TECHOM WHTerpauum C WHZyCcTpuen,
Hay4HbIMU YYPEXXOEHNSAMU U OBLLLECTBEHHBIMU OpraHn3aunsaMum.
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AKTyanbHOCTb TeMbI

O6pasoBaHne bygyLiero HEBO3MOXKHO NpeacTaBuTb 6€3 NMHHOBaUMOHHbBIX NMOAXOAOB U
NCNONb30BaHUA COBPEMEHHbIX TexHosnorni. [leparor Oyaywiero [O/MKeH OblTb rOTOB K
ObICTPO cMeHe obpasoBaTtefibHbIX TeHAEHUMA N obnafartb HaBblkamMu, HeOOXo4MMbIMU ONS
9(hPEKTUBHOrO B3aUMOLENCTBUA C UU(ppoBON cpenon. [o3ToMy UIyHeHUe KIYeEBbIX
Ka4yecCcTB MU KOMMNETEHUMI negarora 6GyayLlero SBNseTCa akTyanbHON 3agadeit. VismeHeHns B
obpasoBaTefibHON CUCTEMe OUKTYIOT HeobXxoouMOoCTb MOArOTOBKW MNefaroroB HOBOMO
nokoneHns. CoBpeMeHHble yYnTens AOSMKHbI YMeTb 3(P(PEKTUBHO MCNONb30BaTh LNGPOBbIE
TEXHONOMN, COXPaHATb 3MOLMOHASIbHYIO YCTOMYMBOCTb U HaXoauTb MOAXOL K YYEHUKaM C
pasnn4HbiM YPOBHEM MOAroTOBKNU. Taknm obpasom, Tema opMmnpoBaHms obpasa negarora
Oyoyliero sBRsieTCA 4Ypes3BblMaHO aKTyasibHoW. C  KaXapiM rogom obpasoBaTesibHble
CTaHOapTbl CTaHOBATCA Gonee CNOXHbIMU M pasHoobpasHbiMK, YTO TPebyeT OT nefaroro.
BbICOKOW CTeneHn npodgeccmoHanmama. Oxupaetca, 4to B Oygywiem nepgarorn OyayT
NHTErpupoBaTb B CBOM YPOKWU 3NIEMEHTbl WCKYCCTBEHHOINO WHTENNEKTa, BUPTYyasbHON U
AOMNONHEHHON peanbHOCTN, a TakXXe NCMNOob30BaTh AaHHbIE aHANUTUKU A1 NepCcoHann3aumm
obyyeHusa. OgHako MHOrve neparory CTafKMBatOTCA C TPYQHOCTAMM B OCBOEHUU HOBbIX
TEXHONOMIA U aganTauun K U3MEHEHUsSM. DTO NOOYEPKMBAET aKTyaslbHOCTb UCCNeaoBaHus
BOMNPOCOB NOArOTOBKM Negaroros 6yayLuero.

Kpome TOro, 3Ha4MMmoCTb Meparormyeckon npodeccum ycunmBaeTCs B YCNOBUSX
rnobanbHbIX KPN3NCoB, Taknx Kak naHgemma COVID-19, koTopas nokasana HeobxoanMocCTb
ObICcTpoi apanTaumn obpasoBaTesfibHbIX MnpoueccoB. CerogHs neparor OO/MHKEH ObITb He
TONIbKO HOCUTENEM 3HaHuiM, HO U MPUMEPOM YCTONYMBOCTU, YMeHus pabotatb B
HeCTaHOAPTHbIX CUTyaunsix U ynpaenaTb COOCTBEHHbIMU AMOLMAMUN.COBPEMEHHbIE BbI30BHI,
Takne Kak CTpeMuTeSlbHOe pasBuTMe TexHosnorumm, rnobanusaumss un  U3MeHeHue
obpasoBaTesibHbIX CTaHOapTOB, TPeObyloT OT MnepjaroroB HOBbIX MOOXOAOB K OOyYeHuo.
TpaguUuMOHHbIE METOAbl CTAHOBATCS BCe MeHee 3(P(PEeKTUBHbIMU, YCTyrnass MecTto rmbkum,
NHTEPaKTUBHbLIM 1 NHOUBUAYaNM3NPOBaHHbIM (hopMam oby4eHus.

Kpome Toro, USMeHeHUsi B MCUXOOr N HOBbIX MOKOMEHNN YHaLLNXCSA, KOTOPbIE BbIPOCN
B UM(POBYIO 3MNoXy, TPeOYT OT NefaroroB He TOSIbKO TEXHOIOMMYECKON rPaMOTHOCTU, HO U
BbICOKOIO YPOBHSI 9MOLMOHANIbHOIO UHTEeNNeKTa. ITO AenaeT TeMy NoaroTOBKM negaroros
OynyLuero 4pesBbl4aHO aKkTyasibHO.

Mpobnema nccnegosaHms

lMpobnema 3aknoyaeTcs B TOM, YTO TPaOULMOHHbLIE METOAbI NOArOTOBKY Mefaroros He
BCerga  COOTBETCTBYIOT  TpeboBaHWAM  COBpPEMEHHOM  obpas3oBaTtenbHON  cpefbl.
HepocTtaTtouHas uudpoBasi rpaMoOTHOCTb U HECNOCOOHOCTb K TIMOKOMY MBbILAEHUIO Y
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negaroroB 4acto CTaHOBATCA MNPenATCTBMEM Ha NyTM K 3P(PEKTUBHOMY OOYyYEHNO Wu
BOCMUTAHUIO YHaLLMXCA.

OcHoBHas npobnema 3ak4aeTcs B TOM, YTO MHOrMe negarorn CTajKuBaltTCs C
TPYAHOCTSAMU MPU BHEOPEHUU NHHOBAUNOHHBLIX METOAOB 00y4YeHusi. HegocTaToK HaBblKOB B
obnactn undppoBoN FPaMOTHOCTU U CIIOXKHOCTM B OCBOEHUM HOBbIX ObOpasoBaTesibHbIX
TEXHONOMMIN CHKAIOT Ka4eCTBO O0y4YeHUs1 U NPEnAaTCTBYIOT AOCTMXKEHNIO 06pa3oBaTesibHbIX
uenenn. OcHoBHasa npobnemMa 3akyaeTcs B TOM, YTO TPagUUMOHHbIE METOAblI NOArOTOBKU
negaroroB He oTBeYalT TpeboBaHWAM BpeMeHu. [lporpamMmbl 0byyeHUss Neparoros B
OONbLINHCTBE CyYyaeB HE[OCTAaTOYHO OPUEHTUPOBAaHbI Ha PasBUTHE LNMPOBbLIX KOMMETEHLMIA
N HaBbIKOB 3OMOUMOHANIBHOMO WHTENNeKTa. 3TO MNPUBOOUT K TOMY, YTO BbIMYCKHUKU
neparormyecKnx By30B HacCTO OKa3blBAKOTCH HE MOTOBbl K paboTe B YCNOBUAX COBPEMEHHbIX
LWKON, FOe WCMONb3YKTCA WHTEPAKTMBHbIE MeTOAbl OOyyeHus, ungposble NAaTHOPMbI U
NHHOBALMOHHbIE TEXHOOMNN.

CyllecTByeT paspbiB MeXay COBPEMEHHbIMU TpeboBaHMsAMU K oObpasoBaTtesibHOMN
cucTeme N TpaguLMOHHBIMIN NOgXOAaMU K MOAroToBKe negaroros. MHorve npenogasaTtenn He
roToBbl K 3(P(PEKTUBHOMY UCMOMB30BAHMIO LNGPOBLIX TEXHOMOMMIA, YTO CHUMKAET KavyeCcTBO
obyyeHnss U NPenATCTBYET YCMNELWHON counanm3aumm YYeHUKOB B YCNOBUAX rnobanbHom
undposnzaumn.

Mpobnema 3akI4aeTCa TakKXe B HeOoCTaTOYHOM BHUMAHUN K PasBUTUIO Takux
JINYHOCTHBIX KayeCcTB MNeQaroroB, Kak 3MOUMOHaNIbHas YCTOMYMBOCTb, KPEaTUBHOCTb W
CNOCOBHOCTb K CaMO0bpa3oBaHNio. ITO CO3AaeT HEOOXOAMMOCTb NepecMoTpa coaep)XxaHns
nporpamMm nNogroToBku OyayLumMx negaroros.

Hay4yHas HoBU3Ha cTatbu

HoBun3Ha paboTbl 3aK0YaETCH B KOMMIIEKCHOM MOAXoAe K onpefeneHno KOMNeTeHUNIn
neparora 6yayLiero, BKAKYaOLWeEM pas3BuTe He TONbKO NPodeCcCMOoHasnbHbIX HAaBbIKOB, HO U
JINYHOCTHBIX Ka4eCTB, TaKMX KaK 3MOLMOHaNIbHasa YCTOMYNBOCTb, KPUTUYECKOE MbILLEHNE 1
CNOCOBHOCTb K CaMOOBYHYEHNIO B YCNOBUAX ANHAMUYHBIX U3MEHEHWIA.

HaHHaa paboTa npegnaraer HOBOE BUOEHME MNOArOTOBKU MNefaroro., CrOCOOHbIX
3(ppekTMBHO paboTaTb B YCNOBUAX AUHAMUYHBIX U3MEHEHUI. Hay4yHas HOBU3HA 3aKioyaeTcs
B BblOENEHNN KJOYEBbIX KOMMETEeHUMA neparora Oyaywlero, TakMX Kak KpUTUYeckoe
MblLAeHNe, unpoBast ’MOKOCTb N HaBblKN PaboTbl B MHOIMOMYHKLMOHASIbHOW cpeae.

HoBM3Ha unccnegoBaHNs 3akMioYaeTCs B KOMIMIIEKCHOM MOAXo4e K OnpefesieHuto
KJTIO4EBbBIX KOMMeTeHuMi nepgarora dyayulero. B pabote akueHTUpyeTcs BHUMaHUE Ha TOM,
YyTO ycnewHbln negaror XX| Beka JomkeH co4veTaTb B cebe BbICOKYH MPOodeCcCUOHaNbHY
NoaroToBKY N pa3BUTbIE JIMYHOCTHbIE KayecTBa. ITO BKIIHOYAET B Ce0s:
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1. LindppoByto rpamMoOTHOCTb — YMEHWe WCMNoNb30BaTb COBPEMEHHbIE
TEXHONOrMN ANA NOBbILWeHUs 3PHEKTUBHOCTN 0ByYEHMS.

2. OMOUMOHasbHBIA MHTENNIEKT — CrOoCOBHOCTb MOHUMAaTb W YyrpasnsATb
CBOVMMU 3MOLMAMU, a Takxke co3faBaTb KOM(OPTHYIO obpasoBaTesibHyIO cpeay.

3. Kpntnyeckoe MbIWMEHNE — YMEHWE aHanm3upoBaTb WUHPOPMaUnio u
NPUHUMaTb 060CHOBaHHbIE pPeLLleHus.

4, [MBKOCTb M afanTMBHOCTb — CMOCOOHOCTb ObICTPO pearnpoBaTb Ha
n3mMeHeHnsa B obpasoBaTefnibHON cpeae.

5. JInpepckure KavyecTBa — yMeHne BAOXHOBSATL U MOTUBUPOBATb yYaLlnXcs

K CaMOCTOATENIbHOMY OBYYEHUIO 1 CaMopasBUTUIO.

HayyHass HoBu3Ha pAaHHOW paboTbl cOCTOUT B paspaboTke KOoHUenuuu nepgarora
Oypywero, KoTopasi Y4YuTbiBAET COBPEMEHHbIE BbI3OBbl W MNEPCNEKTUBbI  PasBUTUSA
obpasoBaHus. B cTaTbe npenioXeHs:

1. Kputepun  npodeccnoHanbHOn  KOMMNETEHTHOCTN, BKJIHOYaKoLLme
LMPOBYIO MPaMOTHOCTb, HaBblK/ aHann3a AaHHbIX Y UCNONb30BaHNE NHTEPAKTUBHbIX
obpasoBaTefbHbIX NIaTHOopPM.

2. Mopgenn pasBuTUS SMOLMOHANBHOIO WHTENNEeKTa, CnocobCcTByrowme
CO30aHNI0 KOM(OPTHOM 0BpasoBaTenbHOM cpeapl.

3. MeToabl (hOpMUPOBAHNSA KPUTUHECKOIO MbILLIEHUS, KOTOPbIE MOMOrarT
YYEHUKaM OCO3HaHHO BOCMPUHNMATb U aHanM3npoBaTb MHopMauuio.

4. NHCTpyMeHTbl agantauumn K W3MEHEHUsIM, Takne Kak rmbkme opmbl
00y4YeHuns, ONCTAHUNOHHbIE TEXHOMOMMU U UHTErpauns d/eMEHTOB MCKYCCTBEHHOrO
NHTENNeKTa.

3akJtoyeHne

Meparor 6ygyliero — aTo npodeccrnoHan, obnagarowmin YyHUBepcaibHbIMN 3HAHUAMU 1
CNOCOBHOCTAMM K afanTaLmm B yCI0BUAX NOCTOSAHHO MeHsoLenca obpas3oBaTtenbHOn cpeapl.
BaxxHO, 4TOObI COBpeMEHHbIe 06pasoBaTesibHbIE YHPEXXOEHNS aKTUBHO BHEAPSAMN NPOrpamMmbl
NoAroTOBKM M MOBbLILLEHUSA KBanngmuKaumm, CoOoTBETCTBYOLME Bbi3oBaM XXI Beka.

OHM roToBbl HE TONMBKO K MpenogaBaHuio, HO U K MOCTOSAHHOMY camopassutuio. [ns
9TOro HeobxoAMMbl NporpaMmbl NOArOTOBKU U NepenoaroToBKN Neaaroros, yYnTbiBaroLLme
COBPEMEHHbIE BbI30BbI W TeHAeHUMW. BHegpeHne TakuMx nporpaMm CTaHeT 3asloromM
YCMEeLWHOoro pasBuTna cucteMbl 06pasoBaHnsa B OyayLLeM.

Byoywmin nepgaror — 3TO He TOMbKO YHMBEPCANbHbIA CrNeunannuct HO U CROCOBHLIN
appekTMBHO pabotaTb B yCnoBuAX uUUpoBO TpaHchopmauum obpaszoBaHusa. [ns
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OOCTWKEHUS 9TOM Lenn HeobxogumMo MepecMOTpeTb Moaxodbl K MoAroTOBKe Meparoros,
OPVEHTUPYACb Ha pasBuTUE MMOKOCTU, KPUTUYECKOrO MbILSIEHUS, LNMPOBbIX HaBbIKOB U
NNJEepCcKnx KavyectB. ToNbkKO B 3TOM cnydae obpasoBaTtesibHble CUCTEMbI  CMOTYT
COOTBETCTBOBaTb TPEOOBAHNAM BPEMEHN N FTOTOBUTbL HOBOE MOKOJIEHNE YHALLMXCA K XKU3HU B
BbICOKOTEXHOSIOMMYHOM MUPE.DTO YHMUBEPCASIbHbIN CMEeLnanncT, KOTOpPbIn coBMeLLaeT B cebe
ponb HacTaBHWKa, MCUXosora W 3Kcnepta MO WMHHOBAUMOHHBLIM - TexHonornam. [ns
obecneveHnsa KavyecTsa obpasoBaHnsi HEOOXOAUMO KapauHanbHO NepecMOoTPeTb NOAXoAb! K
NnoaroToBKe MNeAaroroB, akUEHTUPYS BHUMaHue Ha MX NpodeCCUOHaNbHOW U JINYHOCTHOM
FOTOBHOCTU K U3BMEHEHUSAM.

VHTerpaumst HoBbIX TEXHONOIMA, Pa3BUTUE SMOLNOHANBbHOIO MHTENNEKTa N CNOCOBHOCTb
K MOKOMY MBbILEHNIO CTaHYT OCHOBOW /19 YCMELWHOro neaarormyeckoro npouecca B
OynyLem.

Meparor Gygywiero — 3TO He MPOCTO npenogasaTesfb, Nepefarowmnin 3HaHUA, HO U
HaCTaBHWK, NCUXONOr, TexHonor u nuaep. OH JOMKEH ObITb FOTOB K MOCTOAHHOMY Pas3BUTUIO,
NCNONb30BaHUK MHHOBAUWOHHBIX METOOOB M MOCTPOEHUKD [OBEPUTENIbHBIX OTHOLUEHUI C
y4yeHukamn. TonbKO Takme negarorM CMOryT MogroTOBUTb HOBOE MOKOMEHUE K Bbl30BaM,
KoTopble npuHeceT Ham XXI| BeK.

O peKTUBHOCTL 06pasoBaTesibHOM CUCTEMbI HampsaMyd 3aBUCUT OT KayecTsa
NOArOTOBKM N NMpodeCcCcuoHanbHOro pocTta negaroros. [1oaToMy ocoboe BHUMaHWE LOMKHO
YAENATbCA MOAEPHU3aLUUN nepgarorm4eckoro obpas3oBaHus, BHEOPEHUKO COBPEMEHHbIX
TEXHONOMNIN N NoJAEPXKKe y4nTenen Ha Bcex atanax nx npogeccnoHasbHoro nyTu.

OTO MHOrO(PYHKUMOHANbHbLIN MNpPO(geCcCnoHan, KOTopblih coyeTaeT B cebe HaBblKU
HacTaBHMKa, TEXHOMOra, NcMxonora u nccnegosatens. B ycnoBnax guHamn4HoOro mmpa ero
rnaBHas 3agada — MOMOYb YYeHWKaM CTaTb YCMeluHbIMW, COUManbHO OTBETCTBEHHbIMU U
rotoBbiMM K JiI06bIM Bbi3oBaM. [N OOCTUXKEHUS STOro HeobxoguMmo  pasBuTue
neparorMyecKux KOMNeTeHUMn 1 agantaums obpasoBaTtesibHOM CUCTEMbI MOA HOBbIE peasnu.

Byayliee 3a TeMn, KTO rOTOB MEHSTLCA M Y4UTLCSA BMECTE CO CBOUMY Y4eHUKaMun. Takoi
noaxop, No3BOANT CO34aTb FAPMOHUYHOE N YCTONYMBOE OBLLECTBO, rae obpasoBaHne CTaHET
KJTIO4EBbIM (PaKTOPOM PasBUTUS.

Meparor 6ygywero — 310 NpoeccnoHan, rotoBbii K MOCTOAHHOMY CamMopasBUTUIO Y
paboTe B ycnoBuax HeonpegeneHHocTn. Ero rnaeHaa 3apada — nomMoratb Y4YeHukam
pasBuBaTb KJKOYEBblE  KOMMETEHUMKW, HeobxoguMmble ANS  YCMNEWHOW  >XU3HU U
npoddeccnoHanbHON peanusaumun.

Ona  [OCTMXKEHMA 3TOro BaXXHO MOLEPHU3NPOBATb CUCTEMY Mefarorn4yeckoro
obpasoBaHus, obecneymBaTb NOAAEPXKKY yyuTenen u co3pgasaTb YCNOBUSA ON1S1 BHEOPEHUS
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WHHOBALUMOHHbIX MEeTOOUK. TONbKO Tak 06pasoBaH|/|e CMOXXET COOTBETCTBOBaATb 3anpocam
obLecTBa 1 NOAroTOBUTL HOBOE MOKONEHME K BbldoBaM XXI| Beka.
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Abstract. This article examines the theoretical foundations of psychological counseling and its impact on the
efficiency of innovation teams. It explores the influence of counseling on the psychological climate, employee mativation, an
interpersonal interactions. Theuwsty reviews methods and approaches, including individual, group, technological, and
systemic counseling strategies, as well as their adaptation to the specifics of innovation teams. Particular attergion is giv
to practical examples and outcomes from @m@xperiences, including enhanced creativity, reduced stress levels, improved
communication within innovation teams, and the systematic evaluation of implemented initiatives.

Keywords: psychological counseling, innovation teams, creativity, motivatiegcipological climate, counseling
methods, interpersonal communication, stress resilience, productivity.

PeueHaeHT: Kpoxmanesa EneHa NeoprueBHa - KaHAMOAT nefarornyecknx Hayk, OoueHT. 3aBenyroLuii
Kagenpon nHxxeHepnm n obpasosartenbHbix gucumnavd FOY BO JIHP "JlyraHckunin rocynapCTBEHHbIN
YHuBepcuTeT uM. B. Dansa". YneH-kKoppecnoHAeHT JTyraHCKON akageMnmnm TEXHNHECKNX HayK

Introduction

Modern innovation teams hold a pivotal position in the development of organizations
striving to create competitive advantages through the adoption of novel ideas. These teams
are formed to tackle complex and unconventional projects, demanding high levels of creativity,
adaptability to change, and effective collaboration in uncertain conditions. However, the
unique nature of such teams often leads to emotional strain, conflicts, and decreased
motivation, which negatively impact their performance and outcomes.

Psychological counseling has emerged as a vital tool for addressing these problems. It
helps strengthen internal communication, increase resilience to stress, and unlock the creative
potential of team members. The variety of methods and approaches in counseling offers
opportunities to address both individual and collective challenges, making it especially
relevant for innovative teams. The goal of this study is to analyze the role of psychological
counseling in enhancing the creativity and productivity of innovation teams. The relevance lies
in the growing importance of teamwork in innovation processes and the pressing need to
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develop and implement practical solutions for improving employees' emotional well-being and
overall effectiveness.

Main part. Theoretical foundations of psychological counseling and its impact on
innovation teams

Innovation teams are groups of professionals who have been brought together in view
of attaining special goals in the creation and implementation of innovations. Such groups work
in an atmosphere of great uncertainty; this demands special approaches to the inner process
and the well-being of team members.

Among the means of maintaining psychological health and enhancing motivation in
developing creativity and efficiency is psychological counseling. It is a professional activity
where a mental health professional helps the individual or group to overcome problems that
the latter faces in personal, professional, or inter-personal development. Counseling
Psychology has its base on various theoretical concepts derived from the psychological
sciences. Examples are personality, motivational, emotional intelligence, stability, and
cognitive process theories.

Another foundational basis within the counsel institution is that of emotional intelligence,
as developed by Daniel Goleman. The ability to handle one's own emotions and to interact
well with other people is added. Development in emotional intelligence is quite vital to be more
relevant to innovation teams where communicational and collaborative effort is a key point. It
relies on cognitive-behavioral theory, which helps team members recognize and change
destructive beliefs and behavioral patterns.

A 2022 study found that the cognitive characteristics of innovation teams are positively
associated with their collaborative innovation performance [1]. The research demonstrated
that with the support of an internal innovation environment and the presence of a positive
emotional climate, teams experience improved communication, trust, and a sense of
belonging, all of which contribute to increased productivity. This approach can be particularly
useful in removing barriers to creativity, such as fear of failure or negative perceptions about
the team's potential. The key tasks of psychological counseling in innovative teams can involve
various aspect (table 1).
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Table 1

Main tasks of psychological counseling [2, 3]

Task

Description

Stress management and
burnout prevention

Work in innovation teams often involves intense schedules, high
expectations, and decision-making in conditions of limited information.
Counseling helps team members manage stress, reduce anxiety, and
prevent burnout, ensuring sustained productivity.

Motivation and engagement
enhancement

Innovation team members may experience decreased motivation due to
lengthy projects or ambiguous results. Counseling helps them recognize the
significance of their contribution to overall success and strengthens their
sense of belonging.

Building a culture of

openness and trust

The effectiveness of innovation teams largely depends on their ability to
exchange ideas and resolve conflicts constructively. Counseling promotes
the development of active listening, empathy, and mutual respect.

Supporting creativity and
idea generation

Psychological work with teams helps participants unlock their creative
potential, overcome mental barriers, and create conditions for productive

idea exchange.

Psychological counseling has a significant impact on team functioning, contributing to
their overall effectiveness. One of its key effects is the improvement of interpersonal
communication. Psychological support helps to resolve misunderstandings, prevent conflicts,
and create conditions for smoother collaboration [4].

Another important effect is the enhancement of emotional resilience. Innovation teams
often face risks and failures, which can demotivate their members. Counseling helps teams
view failures as opportunities for growth and learning rather than as project-ending events.
Finally, counseling positively influences the overall team climate. It fosters an atmosphere
conducive to innovation, where members feel safe to express their ideas, even if they
challenge conventional perspectives.

Methods and approaches to counseling innovation teams

Innovation teams, working under conditions of high uncertainty, have some specific
challenges: an intense rhythm of work, an opportunity to solve complicated problems, and to
get ambitious results at limited resources. In this context, psychological counseling is a
necessary tool of support that contributes to improving the emotional condition of participants,
and to increasing their general efficiency. The main categories under which methods and
approaches of counseling innovation teams fall into are as follows: individual, group,
technology-supported, and systemic.

Among the individual methods, coaching stands out as a personalized approach aimed
at developing the professional and personal skills of team members. Coaching helps to
identify goals, uncover barriers, and find effective solutions. It can be instrumental in setting
SMART goals, fostering leadership qualities, and boosting self-confidence.  Another
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individual method is psychological support, which focuses on managing the emotional and
cognitive states of individual team members. Such support aids in addressing personal fears,
managing stress, and preventing emotional burnout. While options such as counseling, mental
health apps, and stress-reduction resources are offered, they remain underutilized, suggesting
a shift in preferences towards direct, restorative approaches like time away from work.
According to 2023 statistics [5], younger employees increasingly prioritize vacation time and
paid time off as their primary means of managing stress and maintaining emotional well-being
(fig. 1).

Paid for counseling/therapy

Designated meeting-free days

Access to mental health apps /
digital services

Resources to help reduce stress

Regular catchups with the manager
focused on wellbeing

19 |
2>
22
|20 |
Supportive senior leaders | 206 |
30 |
Vacation time / Paid-time off

0 20 40 60
Offered, but not used I Offered and used

Figure 1. Respondents worldwide who were offered mental health resources and support at
work in 2023, %

Group counseling methods include training sessions, mindfulness practices, and role-
playing activities. Group training enhances interaction among team members, fosters
teamwork skills, and facilitates conflict resolution. It also helps build trust and teaches the
application of creative thinking techniques, such as brainstorming and design thinking.
Mindfulness practices, rooted in awareness and meditation techniques, help reduce stress
levels and improve focus. These practices enable team members to manage anxiety, which is
particularly important when tackling complex tasks. Role-playing and simulations provide
opportunities to model real work situations, such as client negotiations or conflict resolution
within the team, followed by an analysis of participants’ actions.

Modern technologies open new opportunities for counseling. The use of online
platforms enables remote consultations, facilitates the organization of training modules, and
allows for the monitoring of emotional well-being. Gamification of the counseling process
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makes it more engaging and motivating, for instance, by incorporating quizzes or challenges
designed to improve teamwork.

A systemic approach to counseling innovation teams involves assessing and
diagnosing the current state of the group. Psychological diagnostics help identify problem
areas and determine measures to address them. Various tools, such as questionnaires,
surveys, and tests for creativity and team cohesion, are employed for this purpose. One
effective methodology is the Myers-Briggs Type Indicator (MBTI), which analyzes personality
types and predicts their interaction within a group. Long-term support for innovation teams
includes regular group sessions integrated into project management processes, ensuring a
balance between emotional well-being and professional efficiency at all stages of project
implementation [6].

The methods and approaches to counseling innovation teams are diverse and
adaptable to their unique needs. These tools contribute to creating a supportive environment
for fostering creativity, enhancing productivity, and building a cohesive team capable of
effectively addressing challenges of any complexity. Particular attention should be given to
integrating modern technologies and considering the individual characteristics of team
members to maximize the effectiveness of counseling.

Practical outcomes and evaluation of the effectiveness of psychological counseling
and strategies

The effectiveness of psychological counseling in innovation teams is assessed through
theoretical concepts and the implementation of methods and through tangible results
observed in the team’s performance dynamics. The practical application of counseling
involves identifying measurable changes in productivity, creativity, and the psychological
climate within teams. Moreover, successful case studies and analytical tools enable a
systematic evaluation of how counseling influences the achievement of organizational goals.

An example of a successful strategy fostering creativity and innovation in teams is
Google’s 20% Time approach. Employees are encouraged to dedicate a portion of their
working hours to projects unrelated to their core responsibilities but with long-term potential
for the company. As Google emphasizes, the exact time allocation is determined individually
by employees and their managers. This strategy has led to the creation of revolutionary
products like AdSense and Gmail. AdSense founder Paul Buchheit notes that the true value of
this initiative lies not in the time itself but in the freedom, it provides to work on ideas that
might initially seem «unimportant» [7]. This license to experiment generates unique solutions
and can strengthen employee motivation and engagement.
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Additionally, in studies conducted by Google on 120 of their innovation teams, a
practice was introduced where team members began each meeting by sharing stories about
the risks they had taken in the previous week. This small methodological adjustment increased
the teams’ psychological safety ratings by 6% [8].

Another example is EY’s «Better You» program, a corporate initiative aimed at
supporting employees’ emotional well-being. Under this program, employees of Ernst & Young
and their family members can access up to 25 counseling sessions [9]. The program also
includes mindfulness training and meditation sessions, helping participants manage stress
and maintain high levels of creativity. These measures improve emotional health and
productivity, creating an environment where innovation teams can effectively tackle complex
challenges and generate unique business solutions.

Practical psychological counseling to the innovation teams works very effectively,
especially when a team is under a high level of tension and has to make a decision against
conventional thinking. It facilitates the teams in becoming more productive, resilient, and
creative, which is documented in several cases of success.

Conclusion

Psychological counseling plays a major role in creating a supportive and stimulating
environment for innovation teams. It enhances interpersonal communication, reduces stress
levels, boosts creativity, and fosters sustainable interaction mechanisms essential for
achieving ambitious goals. The variety of methods, including individual and group approaches,
the use of modern technologies, and systemic diagnostics, allows counseling to be tailored to
the unique needs of teams operating in conditions of high uncertainty. Implementing such
practices helps organizations increase the productivity of their teams and also strengthen their
emotional well-being, which is a main factor in the successful execution of innovative projects
and long-term growth.
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Development of group interaction skills in children aged 5-6 years
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Abstract. The article considers the effectiveness of conditions for the development of group interaction in senior
preschool children. The article outlines diagnostic tools for determining the level of development of group interawtion in se
children. The artile also defines the most effective conditions for the formation of group interaction in preschoolers, formulates
the features of the organization of the subjateloping environment in a preschool educational institution. The article
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considers the pradal application of the methodology for the development of group interaction in preschool children and the
results achieved.
Keywords: group interaction, communication skills, research methods, Russian doll, methodological techniques.

PeueHseHT: Kpoxmanesa EneHa NeoprueBHa - KaHOuOaT negarorm4eckmx Hayk, AoLeHT. 3aBenyroLmin
kathenpon nHxeHepum n obpasosartenbHbix gucumnand FOY BO JIHP "JlyraHckuii rocygapCTBEHHbIN
yHuBepcuteT um. B. Jansa". YneH-koppecnoHaeHT JlyraHCKOM akageMnm TEXHNHECKNX HayK

Ob6LweHne pebeHKa CO CBEPCTHUKaAMN MpencTaBnseT CcobO0M BaXKHbIN KPUTEPUN
NOJSIHOLEHHOro passuTus Yenoseka. OCO6eHHO BaXXKHO, YTOObI AaHHbIN HaBblK (hOPMUPOBASICS
y OeTei c caMoro paHHero BO3pacTHOro nepunopda, NOCKOSbKY B AanbHeNLWeM, npn obyyeHnn
B WWKoMe, pebeHKy BaXKHO obLaThCs.

YMeHne pebeHka 5-6 neT B3auMOOeNCTBOBaTb CO CBEPCTHUKaMK, Heobxoanmo
paccmaTtpuBaTtb, Kak 06a3aTenibHy0 (opMy obieHns aetein. Npu 3ToM fgaHHoe obuieHne
cknagbiBaetca N (HOPMUPYETCA WUMEHHO B KOJIIEKTMBE, YTO OKasblBaeT BAUSAHME Ha
noeBefeHne pQeTen B pPasfiIMYHOM [OesaTenbHOCTW. Hapsgy € 3TuM, OnbIT  NepBoro
B3aMOOENCTBUA NPeaCcTaBnsieT cobon BaXXHbIN KpUTepU ansa counanusauum pebenka, ons
€ero caMmoCco3HaHus. B nepropg AOWKONBHOro pasBuTtus y pebeHka npoucxoguT yCTaHOBEHNE
nepBbIX OTHOLLUEHUI, KOTOPbIE, B CBOKO O4Yepenb, 06pasyloT HOBOE eANHCTBO AEATENIbHOCTH,
No3BOSIAIOLLEE AOCTUraTh ONPEeAENEHHbIX PE3YNbTATOB B TOW NN NHOW OEATENBHOCTMW.

AKTyanbHOCTb paccMaTpuBaemMon TeMbl OnpenenseTcs HeobXxoaMMOCTbO NOHUMaHNS
TOro, Kak NpoucxoanT B3anMofencTeme Mmexay neteMu. [ToM1MO 3TOro, BaXKHO OnpeaenunTb,
HACKOMbKO [OaHHbI KpUTEPUn BANAET Ha (POPMUPOBAHUE JNIMYHOCTM [OOLWKOMbHUKA, Ha
pasBUTUE KaK TBOPYECKUX, TaK W UHTESSIEKTyasbHbIX CMOCOBOHOCTEN, Ha (opMupoBaHme
OPY>KECKNX B3aMMOOTHOLIEHUA Y [eTel Kak B [OWKOSIbHOM B [eTCTBe, Tak W npwu
nocneyroLweM NOCTYMIEHNN OOWKOSIbHUKOB B LUKOJ1Y.

dopmMrpoBaHne rpynnoBbIX OTHOLLEHWNIA 1 FPYNNOBOro B3auMOAeNCTBNA NPeacTaBnseT
COOO0N BaXKHbI KPUTEPUI Pas3BUTUSA JINYHOCTN pebeHKa AOLKONbHOro Bo3pacTta. VIMeHHo
NnoaToMy s B3sna 3Ty TeMy O UCCNefoBaHus, T.K. MO AAHHOMY BOMPOCY Heobxoanmo
yOensaTb [[OCTaTOMHO MHOrMO BHUMMaHua negaroram  OOWKOJbHbIX — 06pasoBaTtesibHbIX
yYpEeXXOeHU, NOCKOJSIbKY OT ero npopaboTKy 3aBUCUT KOMMYHUKaTMBHAsA COCTaBfsloLas
pa3sutna pebeHka.

Y peteli B Bo3pacTe 5-6 neT o0cCO6eHHO npocnexxmsBaeTca NOTPeObHOCTL B 06LueHnN. [Npun
9TOM Ba)XHO pasBuBaTb aKTVBHO AaHHOE KayeCTBO, MOCKOJSIbKY pebeHOK CKOpO MOoCTynuT B
nepBblil KNnacc, rae emMy Takke BaXXHO B3auMMOLENCTBOBaTb B rpynne, rgoe uenoto éyper
nonyyeHne 3HaHuUN. VIMEHHO MO3TOMY BOCMUTATENMIO B OOLUKOSIbHOM YYpeXXAeHUW BaXKHO
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NOHATb, Kak Mexay AeTbMu (POpMUPYETCA B3aUMOLENCTBUE N YTO Heobxoanmo caenatb,
4YTOObI NPY HEOBXOOMMOCTN HaNaauTb ero.

Takum 06pasoM, Ba)XHO paccMaTpmBatb W AeTanbHO aHaaM3upoBaTb BOMNPOC
rpynnoBoro B3anMoaencTBms Mexxay AetbMu 5-6 net. Npexae Bcero, 3To NO3BOANT CaMnM
OEeTAM OCYLLECTBNATb YCMNeLWHOoe B3aMOAeNCTBME OPYr C APYroM Nog, YyTKMM PyKOBOACTBOM
CO CTOpPOHbl BOCnuTaTtens, a Takxe npuobpeTtaTb pasHOOOpasHble HaBblKM U YMEHWS,
6narogaps KOTOpPbIM B3auMopencTeBMe B rpynne OypeT KpavHe mno3HaBaTefNbHbIM U
BOCNUTaTENbHLIM ANS AeTel cTapLluero AOWKObHOro BO3pacTa.

[MoaTomy onsa Toro, 4Tobbl onNpeaennTb, HACKObKO Y AeTeN OOLKONbHOro Bo3pacTa B
LenomMm chopMnpoBaHbl KOMMYHUKATUBHbIE YMEHNS N HABbIKU, a TakXe YMeHusa pabotatb B
rpynne Mbl NPOBENN NCCnefoBaHue.

Llenbto  npoBegeHus  JKCNepuMeHTa  BbICTYNaeT  UCCNefoBaHME  YPOBHSA
chopmMmpoBaHHOCTN Yy AeTeil 5-6 neT HaBbIKOB rPynnoBOro B3aVMOOENCTBUS, a TakxXe
KayecTB, KOTOpble 3TOMYy CMOCOGCTBYIOT (KOMMYHMKabenbHOCTb, YMEHWE MOAAEepXuBaThb,
yMeHue paboTaTb coobwia u T.4.).

PaboTa Bktoyana B cebs cnegyowime atanbl:

1. [MpoBegeHne AOMarHOCTUKM W OnpefefieHne pesynbTaToB, KOTopble Oblnn
Nosy4eHbl, UX XapakKTepPUCTUKa N onnucaHue.
2. Peanusauua metomoB M npuemos, 6narogaps KOTOpbIM nejaror noay4nut

BO3MOXXHOCTb (pOPMUPOBaTh Y OOLIKOSIbHUKOB KOMMYHUKATUBHbIE HABbIKW, a TaKXXe YMeHne
paboTtaTtb B rpynne.

3. [MpoBepeHne aKCNepUMEHTa NOBTOPHO, YTO NO3BOUT ONPEeAennTb, HACKOJIbKO
N3MEHWUIUCb MoOKasaTenu [[OWKOJSIbHUKOB (USMEHWIUCL 1M BOBCE); (hOpMynMpoBaHue
BbIBOAOB W NOABEOEHNE NTOrOB BCEro UCCnefoBaHns.

NccneposaHne nposogunocb Ha 6ase MBOOY «[leTckuin cap, KOMOMHUPOBAHHOMO
Buga Ne 38», r. HoBomockoBck, Tynbckass obnacTtb. B Hem yyacTtBOBasno 19
BOCMUTaHHUKOB.

Mcnonb3oBanncke cnegyowme METOAVKN NCCNef0BaHNS:

1. MeTtoguka I".A. YpyHTaeBa, O.A. ApoHbKMHA.

HanpaBneHa Ha = uM3y4eHNE KOMMYHUKATMBHbIX YyMeHul. [lo3Bonsetr  nU3yynTb
ChOpMMPOBaHHOCTb KOMMYHUKATUBHbIX YMEHU Yy AeTel CTapLluero AOWKONbHOro Bo3pacTa.

2. MeToaunka T.A. PennHa «CekpeT».

[Mo3BonseT U3yunTb MEXINYHOCTHbIE OTHOLLEHNS OOLWKOSIbHUKOB B rpyrne AeTCKOro
cafa, BKIKYaa usbvparesnbHble OTHOLWEHUSA. 3bnpaTenbHble OTHOLIEHUS MeXAy OeTbMu
BO3HMKAKT [OOCTAaTOMHO PaHO W [OOCTUralT BbICOKOM CTeneHu pasBuTus B Nepuop,
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JoLKonbHoro getcrea. OgHako B COBMECTHbIX Urpax AeTen N B npouecce nx obLeHns aTa
n3bupaTenbHOCTb MOXXET HE OOHapPY>XUTbLCS B MOJSTHON Mepe.

3. Metognka O.E. CmupHoBa, B.M. Xonmoroposa «Mo3zaunka».

[MNo3BonsieT N3y4nTb OCOOBEHHOCTN OTHOLUEHWA AOeTeil CO CBEPCTHUKaMu NO Takum
nokasaTesnisiM, Kak 3MOLMOHanbHas BOB/IEYEHHOCTb, MHTEPEC K CBEPCTHUKY, BbIPaXXEHHOCTb
conepexxusaHus, NPosiBfieHne counanbHbIX POPM NoBefeHNs.

4. MeTtoguka E.E. KpasuoBa «J1abnpuHT».

MNo3BonseT BbisiBUTL  OOLLME XapakTEPUCTUKA W  YCTAHOBUTb BO3MOXKHblEe TUMbI
obLeHns N coTpygHuyecTBa pebéHKa CO CBEPCTHNKaMN B CTapLUEM OOLKOJIbHOM BO3pacTe.

Takum 06pas3om, BbIOpaHHble HAMU METOAMKM NMO3BONAIOT N3Y4NTb Y AeTel cTapLliero
AOLLKOJIbHOMO BO3pacTta KOMMYHUKATUBHbIE HaBblKM 1 YMEHUS, COTPYAHNYECTBO 1 0bLeHne
B rpynne.

Mo pe3ynbTartam, Nosy4eHHbIM BBUAY NPOBEOEHNSA ONarHOCTUYECKOro NccnenoBaHus,
Mbl cAenanu BbIBOA, YTO MO BCEM YETbIPEM MNPOBEAEHHBIM MeToAMKAM [OLUKOSbHUKN
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